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RESOLUTION NG, _ B8-88

A RESOLUTION OF THE CITY OF MESQUITE, DALLAS
COUNTY, TEXAS, ADOPTING A POLICY PROWIBITING SEXUAL
HARASSMENT BY OR AGAINST CITY EMPLOYEES; AND
ESTABLISHING PROCEDURES FOR DEALING WITH VIGLATIONS
OF THE POLICY,

WHEREAS, the Equal Employment Opportunity Commission guidelines inlespreting Tite VI
of the Cwil Rights Act of 1964 uaie that employers are responsible  for  preventing  scxual
hasrussment in the workplace, and for cetablsbing proccdurca for dealing with scxual harrass-
ment¢ whea it dacs oocur; and

WHEREAS, the City of Mesquite desires 1o proteet ilself from potential fiability for sexual
harrassmest by adopling 8 written policy thai prohibits scxual harasement of City employecs,
esablishes procedures  for  invedigaling  and  resnlving complaints of scxual harassment, and
provides fos disciplining offenders.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
MESQUITE, TEXAS:

1 The the *City of Mesquie Policy Against Sexual Harrawment in the Work
Place® aitached hercto as Exhibit A" is adopicd in full as ot oul therein,

SECTION 2. That this resoluion take effeet immedialcly from and afler ils passage as
Lhe taw in such cases provides.

DULY RESOLVED by the City Councll of the City of Mcsquitc, Texas on this the dth day
of April, A.D., 1988,

ATTEST: APPROVED:
Lynn %ugcl Z athan Graham
Cily Secretary City Attorney
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CITY OF MESQUITE
POLICY AGAINST SEXUAL HARASSMENT
IN THE WORK PLACE

STATEMENT OF POLICY

It s the policy of the City of Mcsquite that all employccs are cntitled (o a work
covironment  conductive to productivity that is free from scxual iolimidation and any
unwelcome  sexua)  advances, Sexual harassment, harassmenl based on  race, color,
religion, or national origin, is am unlawful practice in violation of Scetion 703 of
Title VI of the Civil Rights Act of 1964. W s the policy of the City to strictly
prohibit any conduct which constitules scxual haruement and to discipline  any
employee  guilly of commiting such conduct.  Employccs are eneouraged to report
sexual harassment if it docs occur.

SEXUAL HARASSMENT DEFINED

The Equal Employment Opportunity Commission defincs sexval hasassment in the work
place as unwclcome scxual sdvances, requests for sexwal favors and other verbal or
physical conduct of a scxval nawre when:

(1) submission (o such conduct is made cither explicily or implicilly a term or
coadition of an individual's employment; or

(2) submission or rejection of such conduct by an imdividual is used a5 the
basis for employment decisions affecting such individual; of

such conduct has the purpose or eficct of unreasonably interlering wilh an
judividuals work performance or creating  an  intimidating,  hostile  or
offensive working environment.

€]

Furiber examplis of verbal or physical sexval harussment may include, but shall not
be limited to: sublle pressure to engage in scxval aclivily; patling, pinching, brushing
againsl, cwbracing or louching another person’s body, domanding  scxual favors
accompanicd by implicd or over thrcats concerning an individuals employment status;
offcnsive  gestufes or motions; cxplicit comments; sexual remarks or jokes that are
obicctionable or discomforting to the recipicnt; or gucstions of s szexusl nalure abous
an employce’s private life.

GRIEVANCE PROCEDURE

(1) Any cmployee who believes that he/she has been subjected to any form of
sexual harassment may take the following actions:
Confront  the individual(s} involved, making him/her aware of

(a)
your feclings about the activily or incident they you beliove is a

form of scxual harassment, and ask (hat the activity ceasc
immediately and 8ot be  cepeated. Confronigtion is not a
H
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prerequisite  to  reporiing instonces  of seal  harassmeni,  as
Pprovided beiow.

(b) The cmiploycc shall report incidem(s) of sexual  harassment (o 3
City administrator  in  higher authority, eg, a division head,
depariment head, Personnel Director, or the City Mannger. The
reporting  process is  purposely ler Rexible 10 enable  the
employce lo choose an  wrganizational level  that hefshe s
comforiable with in reporting the incident.

The administrator rceciving  the  complaint  shail  forwaed the
information to the City Manager. The City Managee shall assign
the conplaint for investigation to cither the Pessonnel Dircctor
andfor the Depariment Dircetor in charge of the depariment in
which the person accused of sexual harassment works.  Other
appropriale investigators may be choseh when deemed neccssary
by the City Manager. lo the cvent that the complaint involves
an cmployee who reports direaly to the City Coundil, the City
Council shall determine an appsopriale investigative proccdure.

(2) The cmployee shall make a writtes statement regarding the incident(s) of
scxual harassment, giving as much detail as possible, including the name of
alleged offender, type of harassmem, datc(s) and place(s) of occurrence,
and mame(s) of any witnesses o the harassment.  The wriften report by
the tmployee shall be made in a timely manner, but may occur alter an
initial contnct is made with a City adminisérator,

{3) The City shall give immediastc and thorough sitention Lo alt complaints or
gricvances relaling o sevusl harassment, regardicss of the pasition or title
of ihe sllcged offesdes.  The City shall, as far as praclicsl, investigate
pllcgations of scxual harassmest in & sensilive  manncr, calculated (o
prolect the rights of all of the concorned parties wntil the investigation is
complete.

(4) Any employee accused of sexual harassment shall have the right to defend
him/hersell of he charges either in wrling or verbally 1o the investigal-
ing authoritics.

(5) I the invesligalion substantiates the complaing, the City shall take prompt
and approprisic disciplinary action sgainst the persons charged with cexual
barasiment.
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p. DISCIPLINARY ACTION
Wheee il has besn determined by the investigative proccss that scxval hacassmens, as
defincd  hercin, has  oOtcurred, such  delermination  ghall  constivte  grounds  for
disciplinary action in  accordance with Sulnections F, | and L of Scuhion 8.1 of the
Cily of Mcsquite Civil Service Rules and Regnlations.

The scverity of the discipiine will be detcemined om 2 case-bycase basis, taking into
consideration (he naturc of Ukt olfense, the coniext in which it ocewrred and the
past record of the cmplopee.  The disciplinary action choscn  may include verbal
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warging, written watning as a part of peesonnel records, demotion and reduclion in
pay, suspension wilhout pay, or dismissal from  cmployment, depending on the
circumstances.  The deopartment  director shall  determine the  appropriste  disciplinary
aclion, conlingent upon the approval of the City Manager.  Where the  person
complained of is a City Council appointee, the Ciy Council shall determine an
appropriate disciplinary action.

E. MANAGEMENT RESPONSIBIEITIES

I is the responsibility of cach departmemt director, division head, or supervisor to creale
and maintain an amosphere frec of sexval harassment.  This includes informing each cmploye
of the policy on sexval larassment and making a sirong staitmeat that unprofessional  behavior
that creates o bosile wosking environment will not be tolerated. Al employcs of the City
arc  rosponsible for cooperating with any investigution or related  aclivity resuiting from this
Policy. Any supervisor or manager who 8 aware of any form of sexual harassment occurring
within the work place should take apptoprisie mction ¢o sce that the harsssmenti  stops,
including reparting the harassment 1o a supervisor,
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