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K!iSOLUTION NO. E8 

A RESOLUTION OF T l lE  CITY OP MBOUlTE,  DALLAS 
COUNTY, TEXAS, ADOPTING A POLICY PROIIIBITlND SEXUAL 
HARASMGNT HY OR AGAINST CITY EMPU)YEll% A N D  
ESTAIIWSHIN(~ PROCEDURES I'OR DEALTNO WIM V I O U l l O N S  
OPTHE YOUCY. 

WHERliAS, lhc E p w l  Emphpcna Opplnmiry Commirtio. guidrl irw ialcrprclinl( T i l k  V I I  
o i  t k  CiGl Righl' A d  d 1wA UI~C that rmph~ycrs rtr rerpNih le far pronnsing sexual 
~III(LIMIC~I in thc vatkpl.w. and h r  a a M i h i q  p,ocrdu,u fur dcdiy( vilh r u u s l  burras. 
mcnr d e n  il d a r  w u r :  rnd 

WHERUS. I ~ C  Cily d Muqt#its dclircl. lo prates ilrcli lrom polcnli.1 liabilily lor snul 
harrrumml by adopting 8 wi l t rn pllicy lhat ptohiMr urud hulvoncnl 01 Cily cmployecs. 
cv rb l ihu  prmdurrr for iomigaling and ruolnng complainls ol ruurl bu-mcnl, and 
proyidcs fw dwiplininy oiicudcrr. 

NOW. THEBEFORE, HE IT RESO1,VI:D BY THC CITY COIJNCII. OF T l l E  CITY OF 
MESQUITE. T W S :  

w. 7hc chc ' C I I ~  d Mwui l c  Policy A s i m  Seaul Harraumcnl in ihs Work 
Flaes'8ltuhcd hcrclu u W h i t  'A' ir idoplul in full u ul oul ihcrciu. 

, . -. ~h.1 this rrcolu~ion ( J e  cflrrt irnrncdia~dy born md d ~ c r  ia p u u ~ c  as 
tho law in such - pro+&. 

&%J 

DULY HESOLVED by the city Couoril oi the Cily d Mcsquilc, T- an tbi< the i t h  day 
01 April, AD., I W .  9 

Cily Scrrcliry 



. . . .  

EVIIIRTT "'I" 

CITY OF MESQUITE 

POLICY AGAINST SEXUAI. k1ARASSMPm 

W l31E WORK I'LACE3 

A. S T A T O M W  OF POLICY 

11 is the policy 01 tlu Cdy ol Msrguilc thm all cmployccs are cnlitled to a work 
c n v i r o n m ~ ~ ~  wnduaivc so prcduuir i l~ thal is free lrom mu.1 inlimidaliun r d  any 
unuclcomc & advanru, Ssrual hanums*, har~urmo.1 bnvd on race. color. 
r~ligjon. or national L am unlsu3ul p r m k  in violation of Scuion 703 uf 
Ti~ lc  VII of the Civil Rlghls A a  of IIM. 11 ir the policy of thc City I" Mrirtly 
prohihit my  candm whibidr mnrtilulca rcru.1 harlvmcnt and lo diiplinc any 
cmphycc guilly o l  cornmilling such condua. Employcca u C  encouraged lo report 
ema l  h a r ~ s m ~ o l  i f  il dl= Wur. 

ll. SEXUAL I I A R A S S M ~  D m N W  

The mual Empluymcnl Opporlunily Comnliuion delincr sclurl hsrurmcnt in lhc w r k  
plare ir unwslwms rcru.1 advances, rquuls Iw uzud favors ud othcr vcrh.1 or 
phyriul wnducr uf a wru.1 oalurc vrhcn: 

(1) mbmiuian to such cmduc~ ir made eithsr crplicitly or implici~ly a teem M 
mdi l ion  d an individual's employmenl; or 

(2) sd,mWon ot rejcnion of such maducl by an individual L u u d  u lbc 
bvir for smplopcot dcciliuns affcaiogruch iodi4url; or 

(3) such condua h u  #he pur- or ellca a1 unreamnrbly inlcrlcring uilll an 
individual's w ~ k  pcrlormance or <ruling an inlimidntiq. horlilc ur 
offcnrivc working cnvinlnmcd. 

Furlher cumplcr ol ~ r b a l  or phyriul mud hsrilumcnl may includr. but shall no1 
bc limilcd lo: subllc prururc l o  engas in %nvd sclivily: palling piaching bnuhiw 
apinn, cmhracing or ~wcking amuhcr pcrmn's lulr, &nunding umd fawrr 
rccompanird hy implid a m r  ihrc.11 concrrning ao iad'iunl's smplopml Uatur; 
~ l l t i ~ i v c  ~CIIU~U or mwions; ~ ~ p l i c i t  wmmcn4r; 1~xu.1 ramark 01 j o k ~  ihal arc 
0bjsoi~m~1,l~ or duramfa* 10 thc redpicot; w qu~stiolu ol  n lcrval nrlurc about 
an cmpl'>yrc'r priralc life. 

C. GlUOVANLW PRIXZDUWE 

(1) Any o m p l u ~  who bsliew tLa1 hc/shs h a  hccn wbjwlcd Lu my fllrnl d 
-a! har.umcs may 1Ac the follwingrai~>nr: 

(a) Confront #he individual(.) in*ul*d, making him/hcr .wars of 
ymr fcelings a h 1  the activity or inddcnl thsy you belicrs is a 
form of znul huumsal ,  a d  .ak lhal ihs aaivily cease 
immedialely ad ant Ir rcpcnlcd. Cm1mtordrv, ir M( 0 
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prrrt",,;rie l o  ,rponi*g ;nnancr, 0J s u r d  hmI!>w, i ,  nr 
pmvirkd bclm. 

(b) The sntploycc &all r c p x l  inridsnu(s) or v r u v l  harrrunea l o  a 
Cily adminklr.lur in higbsr aulhnrily, sg, s diviaian hsild. 
depannncnt held. Penonncl Diedur ,  or L c  Cily Manager. Thc 
rcltoctinp process ir p u r p s l y  Iclt lkdblc lo mrl>lc lhc 
rmp1oy.x l o  chooac an urgmhtiun.1 lcvcl that I!e/rhc ir 
urm(orlnbIlc wilh i n  repurling the incidenl. 

Thc sdniinhrmor rrrciviog lhc complain1 shall loward lhc 
inlormdlir~n l o  ds Cily Manager. Tho Cily M m w r  shall s i g n  
thc coo~p l~ in l  lor invcubl ion lo cilhcr ihc Pcrronnrl Dircctor 
and/or the Dcpulncnl Director in chats o l  tbc department ill 
which the psrwn am& o l  resual harurmcnl mrks. Other 
xppropsia~c invutigaur. #nay bc s h w n  when k m c d  aecurav 
hy ihc Cily Mangcr. In i h r  errno1 thrl the complaiol iavulw 
.n ~rnployec who rcpvrlr dirvl ly 10 the Cily Cuudl. lhc Cily 
C o w d l  shall delcrmine sn ipproprislc invcwigetim proccdurc. 

(2) Thc  cmpluycc shall makc a vrillcn rlalcmenl regarding lhc inc&nt(s) o l  
v x u r l  hr rumcnt ,  sinng as much dchi l  u p s i b k  itrluding ihc nvms o l  
a I l cpJ  oNcudcr. type uf harrumea, daIc(s) and plwe(s) ol wurrsncc. 
and narnc(r) d u y  ull-s l o  the h u l u m c r .  The wi l ten report by 
thc cmployss 6 b J l  he mule in timely nnnncr, I ~ I  may occur abcr an 
inilia1 conlaa ir made with aCi0). adminblrator. 

(3) T?c City shall givs immcdials and thorough U I C ~ ~ ~ M  lo dl complails n 
warn- rchling l o  icru.1 kuu lmml .  r c p r d l u l  o l  the pasition or l i l lc 
eI the Jl& dlcndsr. Tbc City hall, rr lu u p r a U i 4  hvulig.Le 
allrgrtiunr of -1 hurvmcnl  in a =luilivc mmncr. ukuMd l o  
proten the r i d &  of all of the cnnarncd partic. until lhc inrutigalion is 
romplnc. 

(4) Any cmph>yw a d  al vrual  harumcnl rhnll hare the ri&l l o  J c l s d  
h im/her r l l  ol  the charger e i l b r  i n  wi l iny ut verbally l o  lb i n w i g d l -  
iw nuthorilica. 

(5) 11 ibc inwsligaliun n8nrnliamr lhc c m ~ a i n l .  Ihc Cily shall lakc prompl 
and rpprnpri.1~ dudplmary  ion @ a d  Ihr psrwm ch.rpJ with 6cnt.l 
b u u u n s e .  

DJ.UWUNAXZY ACnDN 

W k r c  il h u  heon dcrcrninul by lhc i o v u ~ i y t m  ~ o v v  ih.1 rcxual harunncnr, u 
dcfincd hsrcin, has wcurrrd, such dclcrminalion shall mnuilvlc grwmdr fur 
dkip l inmy ia i<m in acurdamc. wilh Sul-liluu F. I uul L of Scdicur 8.1 ol  the 
Cily o f  Mssquils Civil Semics Rulu and Rclpllalimm. 

Thc r c w i l y  nl tho disiplinr vill hc ilclcrmincd on r --by- hi& Inking iohl 
co~iJsrst ion t b  nuurs a l  ihc olkhte. thr crmlsn i n  which il uscurrsd m d  thc 
p.u rwurd ol the c m g l o ~ .  The dkipl i tury i o i o n  rh-m may include vcrlrrl 
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wau.r.ina mitten warning m a par1 o f  prrwmnel ,ward& dcmruion and rsducliou in 
pay, ~ u s p c ~ i o ~  uilhout pay, or dismiu.1 from rmploymml, dcwding on lhc 
circumnulccr. lk &partmcn, dirsclur shall dctcrminc lhc appro1,riaa dkipl insry 
aaion, wblingcnl upm ik .wroval 01 lhc City Manager. W r e  the Frson 

of i a c i t y  Council appina., tho Cily Couadl shall Jctcrminc an 
appruprials disciplinary rcfion. 

E. MANAGeMeMRCSPONSIBIIJlWS 

11 Ir lhc rsapanribility of s w h  deprnmenl dircnor, divirion had, or supcNisor l a  crcalc 
m d  maintain m atmarpkrc frcc of urua l  hanarmcn~. This included informing enrh cmploycc 
of thc pliy on rsxual lnrarrmcnt m d  rnlkiw s a r o q  U8l:memI 11111 unprolcuional k l t s ~ l .  
that c r u l u  a hwli la waking cnvironmcnl v iU  not bL lolcralcd. All emplnyCu of the CUy 
arc rcapolviMc for uulpcrating v i th  any invw~ig.tim N r c l a ~ d  anivily ruul l ing from #his 
~ ~ l i c y .  ~ n y  rupc&or or manlpcr who i. aware ol my furm of mmd hararsment Wcurrine. 
within ihc work plaa rhould i b c  appropriale mslinn lo  sez thal the hpraumcnl nnp. 
ibdudi ig repn ine  ihc harrumcnl lo a supcmwr. 
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