
ORDINANCE NO. 
............... ........ i"LS<> 

A N  ORDINANCE OFTHE CITY OF MESQUITE, TEXAS, AMENDING 
THECITY OFMESOUITE GENERALGOMRNMEWClVlLSERVICE 
RULES AND REGULATIONS BY DELETINGTHE PRESENTSECTION . . - ~ -  

8.3 AND ADOPI'INU A NEW SECTION 8.3 THEREBY ESl'ABLl.SHING 
A LAYOFF I'OLICY; I'HOVIDING A SEVEKAUll.lfY CLAUSE; AND 
DECLARING AN EMERGENCY. 

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY O F  
MESQUITE, TEXAS: 

SECTION 1. That the present Section 8.3 of the City of Mesquite General Government Civil Service 
Rules and Regulations is deleted and a new Section 8.3 is hereby adopted to read a s  follows, said Rulcs and 
Regulations in all other respects to remain in lull forcc and effccl. 

, . 
8 3  bv~,n Pulicv 

Delinihn 

A layoff is a nondisciplinary rcduclion in ihc number of authorized positions. 

B;lsis 
.... 

The City reserves the right to determine the number and type or personnel required to maintain the 
functions olthc organization. The lollowingare illustrative but not all inclusive of the basis lor a byoff: 

1. A discontinuation ol  or reduction in demand for service. 
2. A change in level or source of funding. 
3. Technological developments which reduce galling require. 

ments. 
4. 1.0 ouon~plibl~ econoinic ur stafrmg ellicicncy. 
5. Prlvau7aliol1 of scrviccs/co~~lracling out. 
6. Rcquircn~cnls of scale and/or icdcral laws. 

The initial consideration shall be to maintain the level of service necessary lo operate the City. 
Thsreaftcr the following factors shall apply in dctermi11a6on of which employees shall be subject to 
layoff: 

1. Dcgru: or orgilniational impact as evidenced by employee's 
knowledge, skills anrl abilities, productivity and job perfor- 
mance. 

2. Employee's lcnylh o l  service: in llle position; dcp;urtmcnt; 
with the City. 

No~icc or L;avoll 
. . . . . . . . . . . .  

Employees subject t o  layoll will bc givcn t~vo weeks notice. 
.( 

J3ecall md S c v m  

The City nlillics no provision for recall or severance pay lor the cl:~ssified service. 

. .  



A layoff is considcrcd a nondisciplinary termination. Employee's will receive all termination benefits, 
lor which they are eligible, as provided by policy. 

.Employees subject to layoff may make applicalion with the Personnel Department, through the normal 
employment process, for consideration for current vaeancies. Employees who havc been subject to 
layoff will be required to meet all of the qualilications for the position for which thcy are applying. 

Fire and Police Stale Civil Se rv ia  

Employees covered under Firc and Policc Statc Civil Senice arc governed by the provisionsof Chapter 
143 of thc Local Government Coda. 

SECTION 2. That should any word, scntcnce, clsuse, paragraph, or provision of this ordinance be 
held to be invalid o r  unconstitutional, thc remaining provisions of this ordinancc shall rcmain in full forcc and 
effect. 

SECTION 3. Tlic f;rct that thc prcsent ordinilnccs of llic City of Mcspuite do not provide an 
adequate policy concerning I;~yoff of Cily cs~ployecs. crcatcs an urgency and an clscrgency for the preservation 
of lhc public health, safety, :~nd welfare and rcquircs that this ordinance shall take effect immcdiatcly from and 
after its passagc and publici~tion o f  said ordinance, ns the law in such ciiscs provides. 

DULY PASSED AND APPROVED by t l ~ c  City Council of tlic 
February, 1991. 

Mayor 
1 

ATTEST: 


