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ORDINANCE NO. 2 7 4  

AN ORDINANCE OF THE CITY O F  MESQUITE, TEXAS, AMENDlNCi . ~. 
. . 

THE CITY OFMESQUITE GENERALGOVERNMENT CIVILSERVICE 
RULESAND REGULATIONS BY DELETING THE PRESENTSECTION 
8.1 AND ADOPTING A NEW SECIION 8.1 THEREBY ESTABLISHING 
GROUNDS FORTERMINATION OFCITY EMPLOYEW, PROVIDING 
A SEVERABILITY CLAUSE; AND DECLARING AN EMERGENCY. 

NOW, THEREFORE, BE IT ORDAINED BY THE ClTY COUNCIL OF THE ClTY OF 
MESQUITE, TEXAS: 

SECTION 1. That the present Section 8.1 of the City of Mesquite General Government Civil Service 
Rules and Regulations is deleted and a new Section 8.1 is hereby adopted to read as follows, said Rules and 
Regulations in all other respects to remain in lull force and effect. 

8.1 Grounds For Termination 

Grounds for termination include but are not limited lo the following. The  City resclves the right to 
determine the degree of violation and take appropriate action to maintain the functions and order of 
the organization. 

A. DISCIPLINARY TERMINATIONS 

Discharge of a regular full-time employee, resulting from disciplinary lern~ination, is appealable Lo the 
City's Trial Board as set forth in these rules. 

u 1. ~nsarisfactorv Attendance: 

Abuse of approved icave; tardiness; failure to report to work without timely notification; failure to follow 
procedures for requesting or using leave; unauthorized abscnce from work site. 

2. &&ence or W r e n c c  in Performine Job: 

Neglect of duty; loafing; carelessness; lack of initiative; lack of cooperation; failure to remain at work 
station; slecping or othenvise being inactive during working hours; incllidency; performing or conducting 
personal businus during working hours; abuse of eating and/or rest periods; interfering with work of 
others; diicourteous treatment of the public or other employecs. 

3. lncomnctcncc or UnsatisFactorv Work Perforniance: 

Inability to perform the dutics of the job: inellicient or unproductive beliabior; violation of departmental 
work rules; delibcratc or careless damage to property or equipment; unsatisfactory quality or quantity 
of work; inability to work cflectively with othcr employees; inability to adjust or adapt to changing work 
requirements; failurc to make requested changes in job performance; rcpceted disciplinary action for 
tninor infractions of policy or procedure; incurring an expcnsc or liability for the City without proper 
authorization. 

4. Lnsubordinnhian: 
- 
Failure or refusal to perfor111 assigned work or fully comply with instructions or ordcrs as rcqr~wtcd by 
appropriate authorities; failur: or rctusal to lully cooporalc with oflicial investigations. Acls of dcliance 
towards a supcrior including but not limited to arguing about assignments, talking back, walking away 
lrom or ignoringsupcrior wl~ilc being addressed, dcliberale attempts to undcrn~inl: or put the supcrvisor 
in a falsc light. 



Page 2 

5. Violation of Safetv R&: 

Smoking in prohibited areas; unauthorized rcmoval of safety guards, fire extinguishers or othcr 
equipment designed to protect employees or equipment; failure to use safety equipment or  to follow 
safety practices or rules; careless, ncglecLfu1 or improper use of tools or equipment; causing urjury or 
damage to person or prapcrty through negligence or dclibcrate action; causing a prcventablc accident 
or injury; failure to report maintenance deficiencies o r  properly maintain equipment; operating 
equipment in an unsafe manner; violation of trafic laws. 

6. Dishonesty: 

Stealing, or taking City property or property of other employees without prior authoriwtion; misuse of 
funds; misrcprcsentation; cheating; providing false, misleading or omitting material information during 
course of an official investigation; lorging or otherwise falsifying oflicial reports, records or documents 
misusing paid leave; unauthorized use of official documents or  information; releasing or making known 
in any manner confidential information without authorization; failure to propcrly account for City 
documents or property: misuse or usurpation of authority, employee identification or busincss card; 
duplication, rcmovo!, or destruction of documents or property without authorization. 

7. Disturhancc: 

Fighting, using prolanc, abusive or threatening language; using unnccessary loud or boisterous language; 
olfcnsive or lewd conduct; spreading Calse reports or otherwise disrupting tbe harmonious relations of 
the workplace; possession of  unauthnrixd firearms or lethal weapons on thc job; cngaging in disruptive 
personal behavior. 

8. Alcohol or Orus:  

Violation of the City's Substance Abuse Policy; failure to pass a drug test requircd as a condition of 
continued c~nployrnent; possessing, buying or selling, using, possession or transferring illegal drugs or 
drug paraphernalia while perlorming assigned duties, during working hours or while on breaks or luncl~ ! 
periods; consuming or being intoxicated by use 01 drugs or  alcohol while performing assigned duties or 
while operating vel~iclcs o r  eqr~ipmcnt during working hours; reporting for work whilc under the 
influence of drugs or while intoxicated from consumption of alcoholic beverage(s); alcohol or  drug 
intoxication in puhlic while off d ~ ~ t g  if such behavior adversely reflects upon their employment as a City 
cmployec. 

Conviction or disposition other than acquittal, iucluding probation or deferred adjudiwtion, of any 
criminal offcnse except class C misdemeanor traffic offenses; engaging in any unlawful activity or actions 
showing lack of good moral charaucr; indecent, provowtivc or olfensivc behavior or any unlawlul 
activities. 

10. C ~ T I ~ I I C I  Incn~~sistcnt With lntercsts of the Citv of Mcsouilc: 
~ . .~ . . . . . . . .  . . .  

Violations 01 the City Chartcr, Civil Service Rules and Regulations, Cily and dcpartmcntal policics and 
directives or otl~cr policies addressed is this inlanual; actinns whicl~ dcmonitratc disloyalty to thc goals 
and ohjcctivcs ol the City. 

11. Solicitalinn: 

Solicitation of funds or  anything of value for personal profit from cither cmployccs o r  the puhlic during 
work hours; solicitation ol fundb ar anything olvaluc lrom eithcr employees o; thc public during~york . . . . .  - .- . . . . . . . .  
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hours without prior authorization; solicitation of other employees for membership in employee 
organizations during work hours; using the City's name or position to promote personal business. 

12 Financial O b l i e a a :  

Disruption in the workplace resulting from failure to pay just debts and obligations. 
. . .  .."i .* 

13. personal Annearance: 

Failurc to dress appropriately and in good taste in relation to assigned job duties; failure or refusal to 
wear assigned uniforms in thc manner prescribed. 

14. W n t a n c e  of Gilts: 

Accepting significant gifts o r  gratuities from individuals or firms with which the City does business or 
an individual or firm seeking City business. 

15. Sental Harassment: 

Violations of the City's Sexual Harassment policy in any manner; failure to cooperate in the conduct of 
an investigation of sexual harassment. 

. . .  16. political Activiu: .,.; 

Using one's pa5ition or  personal influence for or against any candidate for public off~ce; directly or 
indirectly cocrce, attempt to coerce, command or advise another employee to pay, lend, or contribute 
anything of value to a party, committee, organization, or  person for political purpose; scek or hold an 
ollice of public trust, or partisan officc in any jurisdiction, whcre such scrvicc would constitute a conflict 
of interest with City employment. with or without remuneration. 

17. Sccondarv Emnlovment: 

Engaging in activities related to secondary employment during normal duty hours or wltilc performing 
secondary employment which would reflect unfavorably upon the City or impair performance of jab 
dudes; usc of City facilities, equipment, supplies or time for engaging in secondary employment; use ol 
information gained during emploplent lor personal profit or gain. 

18. m i c t i o n  of Duly: 

Failttrc to report and lakc appinpilatc cnrrccrivc nr disciplinary action; lailtirc to obrcrvc and give cffcct 
lo thc politic? o l  thc organi~?iion; failure to report or documcnt \inlations of policy or proccd~~rc. 

B. NONDlSClPLlNARY TERMINATION 

Discharge of a regular full-time cn~ploycc, resulting liorn nondisciplinary termination, is not appealable 
to thc City's Trial Board. 

. -1___1. -donmen[: 

Absence for two consecutive work days without approved leavc. 

2. Failure to Maintain Minimum Job Reauirements: 

Failure to tnaintain or secure licenscs or certifications rcquircd as n conditian lor perlorining tltc job. 
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3. Failure to Successfullv Comvlete Probationarv Period: 
....... . .  - --~- ..,-. 

. . . . .  Any aclions during the probationary period, indudiig those described in Section 8.1 A or B, indica~ive .. " 
of  inability, incapability or  unwillingness to perform the duties and responsibilities of the job in the 
manner prescribed by the City. . ...+ 

4. Medical or Psvcholocical Incenaci~: 

The prosenu: of a rncdical or  psycl~ololjcal condition which significantly restricts or inhibits the proper 
performance of assigned job duties. 

5. W f :  . . 
. . . . .  

A reduction in authorized positions as described in Section 8.3 of this manual. 

6. Hardshin: 

Inability of  the employee t o  return from any injury or illness t o  unrestricted duty, within prcscribed 
policies, whcre such failure creates a hardship for thc City. 

SECTION 2. That should any word, sentence, clause, paragraph, or  provision of this ordinance bc 
held to be invalid or unconstilutional, tllc remaining provisiofis of this ordinance shall remain in full force and 
ctfect. 

SECTIQNI. The  tact that the prcscnt ordinances ol the City of Mesquite do not provide an 
adequate policy concerning termination of City employees, crmtes an urgency and an emergency for the 
preservntion of the public health, safety, and welfare and rcquircs tbat this ordinance shall take etfect 
immediately from and after its passage and publication of said ordinancc, as thc law in such cases provides. 

ATTEST: 

LynU Prugel 
Cily Secretary 

DULY PASSED AND APPROVED by the City Cou 
February, 1091. 
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