
AN ORDINANCE OF TLlE CI'I'Y OF MESOUITE, TEXAS . AMENDING THE CITY OF MESOUITE CIVIL SERVICE 
RULES AND REGULATIONS BY ESTABLLSLNG A  NEW 
SECTION 5.5  TO READ AS THE ATTACHED DRUG 
T E S T I N G  POLICY HEREBY ADOPTED AND DECLARING 
AN EMERGENCY. 

NOW, THEREFORE, BE I T  ORDAINED BY THE CITY COUNCIL. OF THE CITY Of 
MESOUITE. TEXAS: 

SECTION 1. T h a t  t h e  C i t y  o f  M e s q u i t e  C i v i l  S e r v i c e  R u l e s  a n d  
R e g u l a t i o n s  a r e  h e r e b y  a m e n d e d  by a d d i n g  a new S e c t i o n  5 .5  to r e a d  
a c c o r d i n g  to t h e  a t t a c h e d  Drug  T e s t i n g  P o l i c y  w h i c h  is h e r e b y  adopted, 
i n  a l l  o t he r  respects s a i d  C i v i l  S e r v i c e  R u l e s  a n d  R e g u l a t i o n s  to 
r e m a i n  i n  full f o r c e  a n d  eEEect. 

SECTION 2 .  T h e  f a c t  t h a t  t h e r e  is n o  p r o v i s i o n  f o r  d e t e r m i n i n g  
d r u g  u se  of a p p l i c a n t s  f o r  e m p l o y m e n t  i n  c e r t a i n  o c c u p a t i o n s  
c o n s t i t u t e s  a s a f e t y  hazard  a n d  h i n d e r s  t h e  C i t y  i n  p e r f o r m i n g  i t s  
p r o p e r  f u n c t i o n s  c rea tes  a n  u r g e n c y  a n d  a n  e m e r g e n c y  for t h e  
p r e s e r v a t i o n  o f  t h e  p u b l i c  h e a l t h ,  s a f e t y ,  a n d  w e l f a r e  a n d  r e q u i r e s  
t h a t  t h i s  o r d i n a n c e  s h a l l  t a k e  eEEect i m m e d i a t e l y  f r o m  a n d  a f t e r  i t s  
passage a n d  p u b l i c a t i o n  of s a i d  o r d i n a n c e ,  a s  t h e  l a w  i n  s u c h  cases 
provides .  

DULY PASSED AND APPROVED b y  t h e  C i t y  C o u n c i l  o f  t h e  C i t y  of 
M e s q u i t e ,  T e x a s ,  on t h e  5 t h  d a y  o f  J a n u a r y ,  A.D., 1987 .  

-. ,. 

ATTEST : 

Mrs. B r u n h i l d e  N Y s t r o m  
M a y o r  

APPROVED AS TO FORM: 

' 1  

a y n n  P r u g e u  E l l a n d  ~ r c h e r  
C i t y  Secre tary  C i t y  M t o r n e y  
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........ ...... c1.r~ OF MESQUITE - 
DRllG TESTING POLICY 

. 
1 .  ADMINISTRATIVE PROCEDURES FOR NEW EMPLOYEES . >, 

A .  A p p l i c a n t s  for  a l l  C i t y  j o b s  w i l l  b e  s u b j e c t  to  d r u g  t e s t i n g  
based o n  t h e  d u t i e s  o f  e a c h  j o b .  Drug t e s t i n g  w i l l  b e  
mandatory  for  a p p l i c a n t s  f o r  p o s i t i o n s  c l a s s i f i e d  as s e n s i t i v e  
atrd h a v i n g  t h e  p o t e n t i a l  ror' harm to  Lhe g e n e r a l  p u b l i c ' s  
h e a l t h ,  w e l f a r e  o r  sa t 'e ty .  A p p l i c a n t s  f o r  employment w i l l  
n o t  be  t e s t e d  f o r  a l c o h o l .  . 

B. S e n s i t i v e  p o s i t i o n s  s h a l l  b e  d e f i n e d  as a l l  p o s i t i o n s  i n  
t h e  F i r e  Depar tmen t ,  a l l  p o s i t i o n s  i n  t h e  P o l i c e  Depar tmen t ,  
a l l  p o s i t i o n s  t h a t  o p e r a t e  a n y  t y p e  o f  C i t y  mobi l e  o r  sta- 
t i o n a r y  equ ipment  t h a t  may b e  used i n  f i e l d  a n d  n o n - c l e r i c a l  
o p e r a t i o n s ,  a l l  p o s i t i o n s  t h a t  h a n d l e  monies ,  m a t e r i a l s .  
s u p p l i e s  o r  o t h e r  assets r e a d i l y  c o n v e r t i b l e  to monies ,  
a l l  p o s i t i o n s  L h a t  a f f e c t  t h e  p u b l i c  h e a l t h ,  a l l  p o s i t i o n s  
where i t  is r e a s o n a b l e  LO b e l i e v e  t h a t  d r u g  a b u s e  would 
a f f e c t  t h e  j o b  s a f e t y  o f  t h e  i n d i v i d u a l .  or j o b  s a f e t y  or  
g e n e r a l  s a f e t y  of o t h e r s ,  a n d  a l l  e x e c u t i v e ,  a d m i n i s t r a t i v e  
and p r o f e s s i o n a l  p o s i t l o r i s  as d e f i n e d  by t h e  Depar tment  
OF Labor  Regu laLions  i n  t h e  F a i r  Labor S t a n d a r d s  Act. 
S e n s i t i v e  p o s i t i o n s  s h a l l  b e  c o n s i d e r e d  t o  be  o n l y  t h o s e  

,&4 
p o s i t i o n s  s p e c i f i c a l l y  d e s i g n a t e d  a s  s u c h  i n  t h e  a t t a c h e d  

..&.,,%3 . . C i t y  C l a s s i f i c a t i o n  I'la~t d o c u a e n t .  T h i s  l i s t i n g  d e s i g n a t i o n  
-*w 
*:?! s h a l l  b e  s u b j e c t  Lo amendment from time t o  time as p o s i t i o n  
"i.-. d u t i e s  c h a n g e  and new positions are added .  

C.  A l l  d r u g  tests w i l l  b e  conduct.ed under  t h e  s u p e r v i s i o n  of 
t h e  C i t y  p h y s i c i a n  c o n d u c t i n g  t h e  pre-employment p h y s i c a l  exami- 
n a t i o n .  A j o b  a p p l i c a n t  w i l l  b e  r e q u e s t e d  t o  s i g n  a  c o n s e n t  
form a u t h o r i z i n g  t h e  t e s t i n g  and t h e  u s e  OF t h e  t e s t  r e s u l t s  
i n  employment d e c i s i o n s .  A j o b  a p p l i c a n t  w i l l  be  p e r m i t t e d  a n  
o p p o r t u n i t y  t o  p r o v e  a l e g i t i m a t e  u s e  o f  any d r u g s  b e i n g  t a k e n .  
A j o b  a p p l i c a n t  r e f u s i n g  Lo s i g n  a  r e q u e s t e d  c o n s e n t  form w i l l  
n o t  be  c o n s i d e r e d  f o r  employment. 

,$$j 
.." ,436 D. An a p p l i c a n t  who f a i l s  t o  pa:;s any d r u g  t e s t  (TLC a n d / o r  E m i t )  

w i l l  havc  p o s i t i v e  c o n f i r r n n t i c ~ i  t e s t i n $  performed by t h e  u s e  
of' t h e  gas chromaLography/mass s p e c t r o m e t r y  (GCIMS) method.  
The a d d i t i o n a l  t e s t i n g  (CC/MS) w i l l  be  a t  t h e  C i t y ' s  e x p e n s e .  



E. The f o l l o w i n g  d r u g s  w i l l  b e  i n c l u d e d  i n  t h e  d r u g  abuse  s c r e e n ;  . . . . 

amphe tamines ,  b a r b l t u a t e s ,  b e n z o d i a z e p i n e s ,  c o c a i n e ,  methodone, ....... +_.* 
o p i a t e s ,  p h e n c y c l i d i n e  a n d  THC. Drugs may b e  added or d e l e t e d  '..a. .**a 
from t h e  s c r e e n i n g  p r o c e s s  a s  deemed n e c e s s a r y .  . .. 

F. An a p p l i c a n t  who fa i l s  to p a s s  t h e  r e q u i r e d  d r u g  t e s t i n g  p r o c e s s  
w l l l  n o t  b e  e l i g i b l e  for emvloymetrt a t  l h a t  tlme. An a p p l i c a n t  
who f a i l s  to p a s s  t h e  d r u g  L e s t i n g  p r o c e s s  may r e a p p l y  and a g a i n  
b e  c o n s i d e r e d  f o r  employment a f t e r  a s ix-month  p e r i o d  o f  time. 

2. MISCELLANEOUS 

A .  The e f f e c t i v e  daLe or t h i s  p o l i c y  f o r  new employees w i l l  b e  from 
and a f t e r  t h e  a d o p t i o n  o f  t h e  D r u g  T e s t i n g  P o l i c y .  

B. A l l  a p p l i c a n t s  f o r  employment w i l l  be p rov ided  w i t h  a copy of 
t h i s  p o l i c y .  
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CITY OF MESQUITE 

CLASSIFICATION PLAN 

INDICATING 

SUBSTANCE ABUSE TESTING 

REQUIREMENT FOR EACH INDIVIDUAL POSITION 
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S U B S T A N C E  A B U S E  T E S T I N G  
.......... . . ~ .  . . .  ~~~~. ~ 

CODING LEGEND 
. . . . . .  . . . . . . . . . . . . . . .  --... .** 

FIRE POSITION . . . . . . . . . . .  - 
POLICE POSITION 

OPERATES EOUIPMENT: MOBILE OR STATIONRRY 

HANDLES MONIES OR CONVERTIBLE ASSETS 

AIZFECTS PUBLIC HEALTH 

AFFECTS JOB SAFETY OF S E L F  01i JOB OR GENERAL SAFETY OF OTNEHS 

ADMINISTHATIVE AND EXECU'rIVE DECISIONS 

NOT CONSIDERED S E N S I T I V E  POSITION 



. . . . .  . . . . . . . . . . .  .*+-*u,> . . . . . . . . . .  . . , ,. - .",.. -%s 
. ................... 

:... c(:23.!3 ( .- ,?.. .......+* 
.~ ~ 

. . . . . . . .  . .  . ..:..-.;;-.I..... -*1 
, . . 

* 
. .-.. .."Ms---%++,-# 

. :.: .... : ....... ? ..... :.:; 
,,. . *,.;,.-~---&; ~<&&&&&&&:-~ 

...... - :. . ~ r  ...... 

'a :;kIII:;'I'ANCI~: A1IU:;l~~ 'l'l~::i'i'lNG 

'YK.'X I Nl; 1II~:A:;IIN 
Ill L L L I 4 I C A L .  t I S C h L , , ,  , ~ L ~ H I I . L I ' I I I ~ ~ I I U I  . . . . . . .  .......... .by";rt.: ?,.% ., .-.?~.--. . d X l U l S  (:ic?c: I,qqw11d1 .I : 

111 L E N S I ~ A L  CI I I . ' IC~L . . .  .. , 
. . . . . . . . .  :3 
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0 9  C L l l r N  I NoL I l e q ' d .  0 

. . 

1 3  C L C I ? H 1 1  Not Ileq'd. 0 . . . .  ~.".?. , 

I? CLTIIN 111 N o t  R r q ' d .  0 

:I ~ L ~ L K A L  S L R V T C r L  C L L l ' I i  R e q u i r e d  M 
. . :, .... 

2 5  S E ~ : I ~ R  courl  C L C R H  Ijequi red M 

29 P E R 5 O h N L L  A b P  P L N l  r l l ! .  C L L I d U  R e q u i r e d  M 

3 c L r l c m  I V P I ~ I  I N o t  l l e q ' d .  0 
. . . . . .  3'3 CLCHY T Y i ' I 5 1  1 1  ..+ 

NoL R e q t d .  0 
....... 

37 CLEI;Y T Y P I $ I  1 1 1  Not R u q ' r l .  0 

4 1  I C C H f  l A l d V  1 NUL n e q l d .  o I I 

sS S E C H C T A R Y  11 Nor. liaq'd. 0 

4 9  A b H I N 1 5 1 1 ) A I I V L  5 f C l ? ~ l A l : I  NOL n e q ' d .  0 .. 
$ 1  L t l i A L  S C C l i T I A N V  Nnl. I i t b 1 1  (I. I )  

51 n f F I t E  S I I P E R V l ' . O H  n 1lc:q11 i r ' e d  

b1  P l i l h l L R  Ilt.qui r ' e d  I: 

b5 KCHAII l ~ l l ~ l i  o h  LI'CCI &I I >I Iiuquil.cd E . . 

69 HOUST hT. C O l l N Y E L  GI? l i c q u t r c d  E 

7 3  P u r f E H A l I N L  ~ ~ s I : l ~ t r I  ' I i c q u i  red M 
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. . SUBSTANCE ABUSE TESTING 
. .  . ... . . . . . . . . . . . . . . . . . . . . . . .  ~. 

TESTING ' REASON . . . .  
STATUS (See Lesend) 

yp,iTtdus rnnf R S ~ R V ~ L , C C  sll!'ER.vr !on . . . . . . . . . . . . . . .  ........ Required M- . ... ! I , 
..-,.-... ..:..- :--, ., : .. " 

' - r \  G E N E A A L  ACCOUCIINC . .  
,: +... $ 

05 C A 5 H I C l r  Required M 

10 HLA 'D  C A . 5 H I C R  

15 A C C O l l h T  C L f R M  

E D  S g l 6 1 0 R  A C C O U N T  C L L R K  

2 5  P A Y R O L L  C L f R K  

3 0  A C C O U h T A N i  

15 B U n L f  1 O F F I C F H  

4 0  'WANAGCR, U T U I S I O N  OF A C C O U N T X '  

uf. T I X  A S S C S S H L N T  ANL I  C O L  L E C T l O t d  

05 TAM C L E R K  1 

I 1'5 H A k A C C R b  D l  V I S I O N  Of C O L L E C T T O N S  

5 0 A 1 L  P H O C T S S I N i  

05 D A T A  E N T H Y  O P f K k l L H  

YO C ' O W P \ I T E V  OPERi%TbR 

LC C O M P I I l E h  P P O f i l t A n M L R  

20 P H O i i R A M n E H  A N A L V S I  

22 5 E N I O R ~ ~ P R O C R A H l " E R  

Required 

Requlred 

Required 

Required 

nequired 

Required 

Required 

Not Req'd. 

Required 

Not Reqld. 

Not Req'd. 

~cequ i red 

Itequired 

llequired 

25 C O H H l l k l C ~ I I O C S P R O ( . H A H U r H  Required 

3 0  D A l A  P R O E E S S l h C  5 u P L l ~ v I 5 O H  Required 

bl l  Gf N C R A L '  A T I H I N T S T  R A ~  l.ON 

05 M U N I C I P A L  c ~ l l k l  C L T I ~ H  Required . . .  ..... - ....................... ~ ........ ~ 

- 
10 H o u S l h G  h b n l ~ l S 1 R ~ l O R  ~ e q u f  red 

'15 I D M I N I S T R ~ T I V E  A C S I S T A N T  I C I T Y  H k N A L T W  I Required 

so IRA ~ N I ~ C  AICO h r f  f l r  s ~ ~ ~ C l ? v l i n l l  Requi17ed 

I S  P u K C H A S I N L  A C C L I  Required 



SUBSTANCE ABUSE TESTING 
. . . . .  ..-. ............. . . -  ........... ..,. 

TESTING REASON 

. 3fl A S S 1 5 1 A N T  T O  C I T Y  HANAGfR 
~ . .  , . ,  

35 A S S l S i A k J  CIIY A l l O k N f Y  Required A 

4 0  A O H Y N S I R A I I V F  S P F C I A L I S T  Required A 

W H O l l S f  &G 1 N S P F C T O R  Required.. . . .... ,- ,".. ... ..,-.., 
Q 7  P A R A - L E C A L  I t L R l Y f  l i O l  Required A 

5J P T R S O h N L L  b S 5 1 5 1 A k l  

S PERSONNPL T t C H N f  C I A N  

LO A l R P O h T  HAkAraLP 

Required M ,&. 

Required A 



- .  
. . .  . . . . . . .  . . . .  SUBSTANCE ABUSE TESTING 

TESTING REASON 
. r 

t 
STAIUS (See Legend) -- 

N N l h G ,  .... k h G l k f b I ? & N C  .................... AND U C L A I E  .-.----.+... - ." . . . . . . . .  . . . . . . . . . . . . . . . . . . . .  

t 'LANkfhC . 
0% ' P L A ~ N L N G  A S S T S T A N T  I Not Req'd. 0 

1 0  F L A k N I N u  ASSISTAN1 1 1  Required E 
. . 1 I ?  ~ S ~ ~ S ~ A N ~ ? O N I ~ ~ ~ ~ H I N ~ ~ ~ ~ A , T O ~  Required E 

15 Z O N I N G  ADHINISTI?blCIR Required A/E . ,.. 

2 0  SLt l10R PLANNER Required A/E 

2 5  COMHUNlTV IICWEL.OPHTh1 C I ( A N T 5  COOPL)IN&lOh. Required A/E 

30 C I T Y '  P L A N L ~ C R  llequired A/E 

- 1 1  L N G I h E t U  I h G  

05 D Y 4 f  1 l ~ C  I E C ~ I N I C  I A ~  Not Req'd. 

1 5  C O N S I R U C I  ION I N S P L C l n Q  

17 SUUYFY I f C H N I C l A N  

NoL Reqld. 

Required 

Requlred 

Required 

Required 

Required 

Required 

Required 

Hequlred 

! 
(15 GCNLRAL OU1LOlNL 1tr:PLC I O U  , Hequired U S  

u7 PLAhS EXAHINTI :  
~~ ~ ~ ~~~. ~ ~ 

Required 
. . 

k 2  s 
.- . . 

1 0  S C N I O H  B U I L D T N G  I N S P t C T O R  Hequired E/S 

L U l L O l N C  O f F l C l a L  Required A/E 

W*! 
.?A@ 5 T R A F F I C  SAFETY SPCCIALTST 

Required K/S . . .  ..-& 
.. .. 

1 0  I R A f F I C  51(;NAL t l A l ~ 1 F l t b h r C  ;TCHNICII~., 
':,.* ..., Required E/S 

..--.- ........... 

. . . .  . , : _ . .  . . . . .  .. 1 .I 



i. II I irvrPuvsril w ..... I .  
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~UBSTANCE ABUSE TESTING 
............ .... , . . . . . . . . . . . . . . . .  -. - TESTING REASON .:.. **... 

STATUS 

I-;.. 
15 " S I t t J A L  :HOP P T T C N D I I N T  . . . . . . . . . . . .  ...-............ -. Required S/S 

. : .  . . . . . .  - _ . . .  ............ ,--..,--.- .-, ?. , . r . 5  . . . . .  . . . . . .  .! . , 

2 0  1 W 4 F F l C  d A F i l v  S l l P l H I E I I ~ N D T N I  Required E/S 
. . 

2% I R A F F I C  E ~ ~ C ~ P I L ~ I ;  Requlred E/A .. ,* 
.. ., 

. . .  . " ........-.......\..7*-.w 
. . . . . .  Zj . . .  <-,*-> .. ~ 



I . . . . .  !...""n:*.$, 
.~ ~ ~ . .  '.'.-.?:.?,5.'* .,,, . .  . . . . . .-. . .  

, ,. 

SUBSTANCE ABUSE TESTING 
. . . . .  

. . .  TEST1 NC IIEASON 

l ,U l lL IC S A F i r l  
. . . . . . .  ....... . . 

111 CNVIhONWC~l I1L H I A L T I I  . 
05 ANIHAL s u t t  ~ r a  ATTCNFAHT Required  S 

10 L N ~  H A L  C O h l I i n ~  I N I P ~ C I I I ~ :  I Required  E / S  
. . ; :  . .< 

1 5  1 lu1n.b~ CONlllOL lN56'ECIOt I  I 1  Required  E / S  

2 0  C L ~ C R A L  C O ~ E  C ~ F O I I C L ~ L N I  0 f f l c ~ 1 1  Required  E/H 

2 5  PUIILTC HCALl l I  I N ~ I ~ I ' C T O I ~  I 

3 0  'PUIILTC HFAL TH TNSPCCTOR I 1  

I S  r(rV I R L I ~ I H C N ~ A L  I l L A L I H  0 t . f ' I C I A L  

F I H C  

05 FIREFIGHTER 

15 F I R C  L l f l l l l N L N l  

POL I C t  

25 A55157dElY POLICL C H I E F  
I 

10 PUDLIC S A F C T V  SLIPPOKI Sr i lu Iccs 

05 POL lCL S f H V l C E  A 5 L I S 1 A N 1  

1 0  cbMnl lk lc r11ur r ;  UIV i r n r o p  

I LCAD COHMllNI (Al IOh5 OPCllATOll 

Required  

Required  

Required  

Required  

Required  

Required  

Required  

Required 

Required  

Required  

Required  

Required  

Required  

Required 

2 0  RLCOUVS Z U I ~ I . V I S O H  Required 
7*!!,rs 

A/P . ,- .,.. 



LILIHARV . 
05 LIRRAKY AIPE 

10 L lHRhhY A s \ l < I A l q l  I 

1 5  L l f l nAnV  AS5151Ah l  1 1  

20  LI f?RAhY A S L I < I P N T  Ill 
21 TECHNICAL SERVICES ASSISTANT 
2 5  L l f l l dA6 lAN  I I 

3'1 L1l l I tAIcIAN 1 1 1  

cn  sur fnu l$ou,  LII ' I~AI~Y i r  C~INICAL S L O U I C I  

* 5  S U P ~ ~ Y I  S O H  OF I,I?ANC~I L I I  R A R Y  s r I z v I c c 5  

R E C R E ; A T I C N  

65 LIFCGUAIW 

10 s m l n n i N C  POOL  I L P ~  n u  1 so< 

1 5  SUIH++IHC POOL H A N A G C R  

35 l f N h 1 5  SHOP A I l C N U a N I  

40 CONCf LSION ATIL't.PAk1 

*:-,: & 5 0  SLNlO l l  COHHUIIIIY (I t r l l - I ,  LCAOTl l  

.. 5 5  COHHLINITY CCHTTIZ SUPCr?VISOR 1 

GO COWHll tr l lY C C U l I ~  5IIPCI:YI5OIt 1 1  

~5 RCCl l fA r lC lh  ATHLETIC C O f l c t f l l ~ A l g ~ l  

. . . . . . . . .  
SUBSTANCE ABUSE TESTING 

TESTING REASON . . . . . .  ,. 

STATUS (See Legend) 

. . I 
. . . .  . . - . v . * ,  

Not Iteqld. 0 

Requi red M 
-* - 

Requi red M 

Requi red M 
NuL Heq'd. 0 
N o t  Req'd, 0 

Not Reqld. 0 
i 

Requi red A/E 

Hequ i r e d  A/E 

Requl red A/E 

Requi red H/S 

Requi red H/S I 
H/S Requi red 

l tequ i red  M 

Requi red M 

Requi red E/I.I/S 

I i equ i red  M/S 

Requi red I:/M/S 

-- 
li/M/S 

.-- 
Requi red 

Hequ i rcd  E/M/S 

i i r q u i r e d  E/M 

Rrqu i  r e d  A/E 



.. " . 
25 S P R A Y  OPFUITOH 

30 LANDSCAPE DESIGNER 

35 PAPU 511PTHVI <UP 

3 7  s L N l n 1 ~  PAPH S U P L I > V I  LOR 

90 PbRK PLANNER 

4 5  P A l l U  $UPEI1INI~b!C,C(u1 

.:. . . , . l i T v ~  
Required E/S ,,.:< 

. . . . . . .  ~, 
..*-, * 

Required E/S 
.-: . . ~  

....... . ., ... .... 
Required E/H/S . . .  ;.:""Zn 

. . ?~ 

Required E 

Required E/S 
: "'. 

Required E/S 

Required A/E 

Required A/E 

SUPL'RlH1fNOLN1,  I'APX I'LAt4NlNTr-I)LVf.LOPHfN Required 
A/E 



TESTING REASON 
STATUS 

05 U I T L T T Y  MAINTCLANCI WOnnCR Required E/H/S 

E/H/S 10 U T l L I l v  CtICu CHIEF Required 

15 E L E C I H I C A L C O U l P M L N l  I f C H N l C I A N  Required E/H/S . . . . . . . . .  ," 

2 U T I C I T Y ' S U P C ~ W T S O h  Required E/H/S 

2 2  U A I C P  1 1 T I L I  T IC  5 CLIOI~DINATOR Required . . . . .  E/H/A .. . . . . . . .  

2 5  ASSISTANT U T I L I T I L S  S U P L P I N I T b n C N T  Required A/E 

30 ' u T I ' L T T I C S  SUPCRINTfNDCtJ'i Required A/E 

,O GEN LABOR. lRAGES.E(rb lP O P 1 ' 1 I A 1 1 O N ~ S I I P T A V I S 1 0 N  

~ 1  CUSTOGIAL A l l C t J D A k 7  Required E/W/S 

OY S C N I n R  C U S l O n l  AL AT lCNnANT Required E/H/S 

.r4:,1 

@q 7.:--. 16 S A N I T I I I O N H C L f ' f H  

19 S A N l l A l l O N  C C C U  C l l l L F  

20 S A N I T A T I O N  SOLO ROLJTE D R I V E R  

22 S A N I I A T I O N  SUPfRUlSOR 

25  S A N I T A 1  I O N  LAN01 I L L  'JUI'EI>UI 5011 

28 ASSISTAN'f S A ~ l l T A T l O N  5 U P C R I N T E N U i N T  

Required 

Required 

Required 

Required 

llequi red 

Required 

Required 

Required 

Required 
. . ;  

-w $ 1  S A N I T A T I O N  SUPf i ( l t iPLNDt ' t4 l  , Required 

. . .  . . . . .  --- 

40 EQUIPWENT OPCUAIOH 1 1  Ilcqui red 

Irl I O I 1 1 P ~ I ' h T  O P F h h l O k  Ill Rcqu i red 

k6 E Q l l I P H C h T  5CRYTCf A T T f t l n A N T  Required 

Ilequl red 



SIJBSTANCE ABUSE TESTING 

TESTING IiEASON 
-..mrm,3R---I-- ..---.......-- . . . . - . .- .. .'... . . . -... ~. .. ... ... . .. . .  ...--....v....... . . . -...., --.,,STATUS ( S c e  Legend) 

. . ,. 
5 I ~ ~ F S T L  'HCCHAYIC Required E/S 

. . .. 
$ 5  S U P C H V I S I ~ ~ ~ .  T U L I I P ~ ~ N I  H L C H I N I C  Required  E/S 

5 8  SuPP01t7 S L R V I C T  S s U P T P l ~ l t h l O f ~ 1  Required A/E ...... 

1 'YAWCHOUSF HCLPFR Required E/S 

b 4  S I O H C K E F P C I ~  : Required E/S . .. 

Required 

Required 

Required 

Ilequ i red 

Required 

Required  

Required 

I3equired 

Required  

Hequlred 

l l equ ired  

E I S  



. . . .  . ~. . . . . . . . .  -.,.. .. ., . . .  . . . . . - . . . . . .  . . : ,  
SUUSTANCE AUUSE TI?STINC 

T E S T I N G  
STATUS 

I I L C U l l V E  
. . . . . .  ........... . . .  . *-<r--.. - . . . . .  - ~ -. ............ - .< ..<-7-i...1&iZg% 

11'. C X L H f ' I  . 
35 C I T Y  HAIvAGCH Required A/E 

Required A 
. . . . . . . . . . . . . . .  -. .. M . . ~. 

05  A h S I S l A h T  C I T Y  n n k A C E R  Required A/E . . . . .  ..*...... & 
..we 

- . c+ 
i n  0 l o t c l 0 ~  OF C O I I H L I ~ ~ ~ ~ Y  O ~ V E L O P H C N T  Required A/E 

15 D l k C C I O h  OF F I E A N C C  Required A/M 

'20 C I T Y  ' A T T O R N E Y  

2 5  O i P C c T a R  OF I u n L I c  S E R Y I C C C  

Required A 

Required A/E 

30 O i e C r x o r t  OF I . I I 'HARY S C I 2 u I C E S  Required A/E 

35 O f R C C X n R  Of P A P U S  A N n  R f C R T A 7 1 0 N  Required A/E 

UCI D l I i E C I O I ?  O f  f S f 5 0 N h E L  Hequired A 

4 5  F I ~ C  C H I E F  Required A / E / F  

5 P O L l C E  C H I C F  Requlred A/E/P 

i' 
.. 

55 C l l V  S C C P E l A R Y  Required A 

1 



. . . .  
T-... ;. ; ' SUBSTANl'E ABUSE TESTING ' . 

- '  

TGSTINC REASON 

............ 
STATUS (See Legend) 

?.. .....-....... ....... . . .  -. .--- - - . p + w + e : y . @ : * r a ~  ...... 3n A S S I S T A N T  T O  C I T Y  N A N A G ~ R  Required A/E 

35 A S 5 1 S l A & J  c i r u  A l l O k N f V  Required A 

4 0  A O M l N l T R A l l V f  5 P f C I I I L I S l  Required A 
. . .  ,.. . 

V!J HOIlSTEiG T N S P F C T O R  Required M/E 

47 PAHA-LEGAL I t t R l Y F l i O l  Required A . . . . . . . . . .  -. ... , 
~ . ., 

55 PCRSOkNLL A S S I S 1  A N T  Required M 

3% PER S b N N f L  TPCHNf CT AN Required A 

LO L l R P n k l  HANAr ,kP Required A /S 

. . . . . . . . . . . .  -- 
. . . . . . . . .  ~-..--...mM.: 

....- 

.. .&S 
. . . . . . . . . . . . . . .  .--.a' 

. .  ..,. 
. I  

., 
-? 

...... ..A 
..,. .... .-. 
. . . . . .  . . . . . . . . . . . . . . . .  ..,-. ....... T 

. . ,r'.s.I 

. . . . . .  , " :-.,.= 

..... 

. .  ~ . . . . . . . . . .  
. ,  . rllll . . .  , . 

. . .  
....,. . . . . . . . . . . . .  - ...... . . .  

........ *-- 
. _ _ _ _  .._- -___. 




