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ORDINANCE NO. 2378 o e S e N

AN ORDINANCE OQF TUE CITY QF MESQUITE, TEXAS

AMENDING THE CITY OF MESQUITE CIVIL SERVICE

RULES AND REGULATIONS BY ESTABLISING A NEW

. SECTION 5.5 TO READ AS THE ATTACHED DRUG
TESTING POLICY HEREBY ADOPTED AND DECLARING
AN EMERGENCY.

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUMCIL OF THE CITY OF
MESQUITE, TEXAS:

SECTTION 1. That the City of Mesquite Civil Service Rules and
Regulations are hereby amended by adding a new Section 5.5 to read
according to the attached Drug Testing Policy which is hereby adopted,
in all other respects said Civil Service Rules and Regulations to
remain in full force and effect,

SECTION 2. The fact that there is no provision for determining
drug use of applicants for employment in certain occupations
constitutes a safety hazard and hinders the City in performing its
proper functions creates an urgency and an emergéncy for the
preservation of the public health, safety, and welfare and requires
that this ordinance shall take effect immediately from and after its
passage and publication of said ordinance, as the law in such cases
provides.

DULY PASSED AND APPROVED by the City Council of the City of
Mesquite, Texas, on the 5th day of January, A.,D., 1387.

55

Mrs. Brunhilde N¥strom

Mayor
ATTEST: APPROVED AS TO FORM:
5 % ;
ynn Pruge Elland Archer
City Secretary City Attorney
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: CLTY OF MESQUITE T L ey
l DRUG TESTING POLICY
1. ADMINISTRATIVE PROCEDURES FOR NEW EMPLOYEES

A, Applicants for all City jobs will be subject Lo drug testing
based on the duties of each job. Drug testing will be
mandatory for applicants for positions classified as sensitive
and having the potential for harm to Lhe general public's
health, welfare or safety. Applicants for esmployment will
not be tested (or alcohol.

B. Sensitive positions shall be defined as all positions in
the Fire Department, all positions in the Police Department,
all positions that operate any type of City mobile or sta-
tionary equipment that may be used in field and non-clerical
operations, all positions that handle monies, materials,
supplies or other assets readily convertible to monies,
all positions that affect the public health, all positions
where it is reasonable Lo believe that drug abuse would
affect the job saflfety of the individual or job safety or
general safety of others, and all executive, administrative o
and professional pasitions as defined by the Department ' ‘}
of Labor Regulations in the Fair Labor 3tandards Act. _—
Sensitive positions shall be considered to be only those
positions specifically designated as such in the attached
City Classification Plan document. This listing designation
shall be subject Lo amendment from time to time as position
duties change and new positions are added.

C. All drug tests will be conducted under the supervision of «
the City physician conducting the pre-employment physical exami- :
nation. A job applicant will be requested to sign a consent
form authorizing the testing and the use of the test results
in employmenl decisions., A job applicant will be permitted an
opportunity to prove a legitimate use of any drugs being taken.

A job applicant refusing to sign a requested consent form wWill
not be ¢onsidered For employment.

D. An applicant who fails to pass any drug test (TLC and/or Bmit)
will have positive confirmaticn testing performed by the use
of the gas chromatography/mass spectrometry (GC/M3) method.
The additional testing {GC/MS) will be at the City's expense.
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The following drugs will be included in the drug abuse screen;

amphetamines, barbituates, benzodiazepines, cocaine, methodone,
opiates, phencyclidine and THC. Drugs may be added or deleted

from the screening process as deemed necessary.

-

An applicant who fails to pass the required drug testing process
will not be eligible for employment at that time. An applicant
who fails to pass the drug testing process may reapply and again
be considered for employment after a six-month period of time.

2. MISCELLANEOUS

A.

The effective dale of this policy for new employees will be from
and after the adoption of the Drug Testing Policy.

All applicants for employment will be provided with a copy of
this policy.
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CITY OF MESQUITE

CLASSIFICATION PLAN
INDICATING

SUBSTANCE ABUSE TESTING
REQUIREMENT FOR EACH INDIVIDUAL POSITION
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SUBSTANCE ABUSE TESTING
B CODING LEGEND
e iy
F = FIRE POSITION o
P = POLICE POSITION i
E = OPERATES EQUIPMENT: MOBILE OR STATIONARY
M = HANDLES MONIES OR CONVERTIBLE ASSETS
H = AFFECTS PUBLIC HEALTH
s = AFFECTS JOB SAFETY OF SELF OR JOB OR GENERAL SAPETY OF OTHERS
A = ADMINISTRATIVE AND EXECUTIVE DECISIONS
o = NOT CONSIDERED SENSITIVE POSITION
s
;
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BUHLTANCE

ADUGE 1)

Sl NG

TEST NG

KISALWON

’MIH!Nl AL LR S — -V TATUS {See Lewend) =
CENELAL CLERICAL 5
G PBYX OPCRATOR-RICIPYIONTST NoL Req'd. ¢ -
L& PLLPRICHE H=SLHVICLE LI R liequired. S —
09 CLl kK ] Not Req'd. O
13 CLERK T Not Req'd. ¢
1T CLree 117 Not Req'd. 0
b GLNLRAL SERYTICK Y (LLPK Required M
26 SENTOR COUPT CLERK Required M ,
29 PERSOKNNLL AND PLNETITS CLLRK Required M
I3 CLMkW TYPLIST | Not Reg'd, O
35 CLURK TYPl€y II Not Req'd. 0 e,
3T CLERK ¥YPIST 111 Not Req'd. 0 J
4l SCORFTIARY J Nol Req'd. 0
4%  SECROVARY 11 ot Req'd. 0
49 AUMINISIRATIVL SFCRLTARY NoL Req'd. 0
£1  LLGAL SCCRETARY HOU Heqtd, 0 '
€1 OFFICE SUPERVISOR Hequired A i
tl PRINTLE koequired I
LS FEBABTLITATION SPLCIAL Fud Reyuired I
69  HOUSTING COQUNSELGR Reguired >
13 PURCHASING A“STGTAN] | Reguired M )
CUS TOHLR SERVICL ,
) — e —_—
US HETER RCADFN Hoequited I
10 CUSTOMEK SIRVICLS (LURK Requ iired M
| ) CUSTOHER SERVICE WORKER levpuired i
20 CUSTOHIR SURVICL WIPRESENTAYTWL fequi et " .
Wb SENIOR CUSTOHL P W IVICE MEPRESENTATIVE Kequi el M e
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SUBSTANCE ABUSE TESTING

LR T . e e REASON
] STATUS (See Legt_:snd)
; | 30aenCUSTONFR SERVICE SUPERVISOR = Required = M . ...
@ s GCENERAL ACCOUNTING :
a%  CASHIER Required M b
1] HLAD CASHIER Required M -
15 ACCOUNT CLERH Required M "
ip SENIOR ACCOUNT CLLRM . - Required M
7S  PAYROLL CLFRK , Required M
30 ACCOURTANT ' Required M
15 BUNGF Y OFFICENR Required A
40  TMANAGER, DTVISTON OF aCCOUNTY Required M/A
4f. TAX ASSCSSHENT AND COLLECYION
05  TAX CLERK ) Not Req'd. 0 i
' Y& MANACER, DYYISTON OF COLLECTYONS Required wa '"’f‘
L DAYA PROCFSSING
us DATA ENVYRY OPERATOR | Not Req'd. 0 .
) COMPUTER OPERATQR Not Req'd. o
IR COMPILIEN PROGHAHMLR flequired A :
20 PROGRAMMER ANALYSI Required A
22 SENTOR PROGRAMMER Hequired A :
2¢, COMMIINICATIONS PROGRAMMLR Required A
3n DATA PROCLSSING SUPLRVISOR . Required A :
ol GENERAL ADHINTSTRATION '
U5 MUNICIPAL COIT CLTNK A 7 Required A e
10 HOUSERNG tDHlNISTRA'IOH Required M/A -.
‘1% ADMINISTRAVIVL "ASSISTANT (CITY HANAGER) Required A/E _
z0 TRA INLING AKD HAFFTY SUPERVISNR Required A/S

5 PURCHASING ACCRNT Required M/A

st e a2 i




b oceeo

SELE

35

40

4t
53
5%
&0

ASSESTANT TO CLTY MANAGER
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SUBSTANCE ABUSE TESTING .
" TEHESTING © C TREASON T T T
STATUS (See Legend)

PR - 7 ans o ke

ASSISTANT CLTY ATTORNTY
ADHINSTRATINF SPECLALIST
HOUST NG INSPFCTOR
PARA-LEGAL ICERTIFILO)
PERSONNEL ASSISTANT

PERSONNIL YECHNICTAN

AIRPORT HANANLR

TR N T L T T

Required A
Required A

Required, . . M/E .o e

Required A
Required M C e
Required A
Required A/ h




C - .. SUBSTANCE ABUSE TESTING r

o ” | : TESTING REASON
STMUS _ (See Legend)

NNING, ENCINFERING AMD ROLATED,,.

PLAMKING

0%  PLANNING ASSTSYANT I Not Req'd. 0 .
10 PLANNLINU ASSISHNIl 11 Regquired E 1
17 ASSISTANT 7ONIMG 's{ﬁnimsmu OR Required E L
I5  ZONING ADHINISTRATOR Required A/E
20 SEHE(!R PLAMNER Required A/E

25  COMMUNITY NPLVELOPHINY GHANTS COOPDINATOK Required A/E .
30 CITY PLANMER Requi red AVE ’

o1 ENGIKEER ING

0% DRAFTING YECHRTCTAN Not Reg'd. )

10 S NIOR GRAFTING TCCHNTC AN Not Req'd. 0 o w’;
15 CONSTRUCTION INSPLCIOR Required E/S
l 17 SURVEY TFCHNICIAN Requlired B i
20 GRADUATE ENGTINFIR Required A/E !
2%  SENIOR CUNSTRUCIIUN INSPCCIOR- Required E
o7 ADNHINISTRATIVL ASSISYANT (COMM UFWELOPHMENT)  Required I ‘
in DETIGN ENGINEER Required A/E ‘
3s ASSISTANY €1lTY EHLINFED Required A/E
41 CITY ENCINELR Requirad AL :
: 3n OUILDING TINSPECTICH ;
us GENLRAL BUILDING ITHSLPECTOK ' .liequired E/S "
ul PLANS T XARINTR - Required I/ 5 -
10 SCNIOR BUILDING INSPECTAR " equired £/5S
15 BUILDING OFFICTAL Reguired A/E
hﬂ FAFFIL
v

5 YRAFFIC SAFETY SPECIALTSTY Required E/S e

ig TRAFFIC SIGNAL HAlINTFmanCL ITCHNICEAN Required /S
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e we TESTING RE4ASON

SHOP RTTEN

L s e ]

TRAFFIC GAFLT1Y SUPITRINTENDENT

TRAFFIC ENGINLF I

R e -

SUBSTANCE ABUSE TESTING

STATUS (See Legend}_'f*”;

Required /5

- i st ar o g . e e

Regquired E/S
Required E/A ' ”'f
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e CNVIKONMEINTAL AF AL TH

30

os ANTHAL SHELTER ATYIONDAMY
10 ANTHAL CONTHAL INLPECTUN |

1%  ANINAL CONIROL INSPECYOR 11

20 CLNERAL CODE ENFORCEMENT OFFICER
25 PUBLTIC HEALTH INfPECTOR |

30 PURBLTC HFALTH TNEPOCTOR 11T

is FNVIRUNHENT AL HLALTYTH OFFICIAL
FIREC

08 FIREFIGHYER

10 FlitL DRIVLER-FNCINLER

15 FINE LIFUIENANT

~N

a FIRE CAPTALIN

% PEPVUTY FIRE ChIEF

2

in ASSISTANT Flig CHLFF

POL ICE

as POL ICE UFFICHR

10 FOL 1CL STRCL ANT

15 POLICE LTCUTENANT

<0 POL JCL CAPTAIN

29 ASSISTANY POLICE CHIEF
PUBLIC SAFLTY SUPPORT SERVICES
s POL 10 SERVICE ASLEISTANT
in CUMPBUNICATTUNS UPLRATOR
156 LEAD COMMUNICATIOKS OPCRATOR

20 RLCYRUS SUKELVYSOK

SUBSTANCE ABUSE TESTING

TESTING
STATUS

-REASON

Required

Required

Required

Required
Reguired
Required

Required

Required
Required
Required
Required
Required

Required

Required
Required
Required
Required

flequired

Required
Required

Required

Required

(See Legend)

E/S

E/S

E/H
E/H
E/H

E/A

E/S/HIF o
E/S/F
S/H/F
S/F i
A/E/S/F

A/E/S/F

E/S/P
E/S/P
E/S/P
E/S/P

E/S/P
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CUMMUN]L YY SERVICTES

RS

LIBRARY
-
o5 LIRRARY AIDE
11 LINRARY ASST<TANnT ]
is LIRRARY ASSESTANT I1
20 LIRRARY ASSISTANT T1T
an TECHNICAL SERVICES ASSISTANT
25 LINHAKTAN 1]
b ] LIGRARIAN T 11
35 SUPERNTSOR, LIRRARY PUPLIC SFROICE
40 SUPERVYISOR, LIbncARY TFCHNICAL SLRVICE
u5 SUPLRVISOR OF (2 ANCH LIKLRARY STRVICES

0 RECREATICGN

0%
10
15

5
40
42
45
50

RS

Lo
Lo
10
(&)

LIFLGUARD
SEIMMING POOL SUPERVISOK

SWwIHMIMG PROL HMANAGLR

TENNDS SHOP ATTLMUANTY
CORCESS[ON ATIE PANT

BUS NRIVER

RLLREAY ] Ow Ll abLR

SENIOH COMMUNITY (INTER LEADIR
COMMUNETY CLNTIR SUPLCRVISOR ¥
COMHULLIYY CENTER SUPTRVISOR Y1
RCCHEATION ATHLETIC cCOGRDINAIQH
CUORDINATOR OF COHMUNITY CINIERY

SUPLPINTINDENT OF RECREATLION

SUBSTANCE ABUSE TESTING

REASON .. . ... .

TESTING

STATUS {See Legend)

ot Req'd. )

Regquired M

Required M o

flequired M

Not Req'd. 0

Not Heq'd. 0

HNot Req'd. a

=

Required A/E

Required A/E

Required A/E

Required H/S .

Required H/S .

Required R/S
v
bR ]
-

flequired M

Required ] ‘

Reguired E/H/S

Required M/S E

Reguired E/M/S :

Required TT/M/S

Hequired E/M/S

Requitred E/M

Required E

Required AL
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SUBSTANCE ARBUSE TESTING

B R ' TESTING =~ .. REASON. ..~
STATUS {See Legend)

0 PARKS

o T T P I e P ey T A

HEeert R o

LS PARK HAINTL NANCE Reguired

vy 1% PARK MATNYENANCE HFLPER T) Required
- 20 PARW MAINFENANCE MECHANLC Required |

25 TSPRAY OPFRATOR Required

30 LANDSCAPE DESIGNER Required

3« PARK SUPTRVISOPR Hequiped E/S

LTRE

37 SENIOKR PARK SUPLPRVILOR Required E/S
40 PARK PLARNER Required A/E
45 PaARK SUPERINTCHMDENT ’ Required A/E

50 SUPERINIFNDENY, PAFK FPLANNYNG-DL VELOPMEN Required A/E e
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ﬁﬁ . ' SUBSTANCE ABUSE TESTING -

TESTING REASON
e T : ' STATUS {See Legend)

an PURLYIC STRVICH S

73

065  UTTLTTY MATNTCMANCE WORKER Required E/N/S
10 UTILYTY CHEW CHIEF Required E/H/8 B
15 ELECTRICAL COUIPHLNT TECHNICIAN Required E/H/S L
200 UTTLIYY SUPERVTISOR Required E/H/S
22 MATER UTTLITIES CUORDINATOR Required E/H/A
&5 ASSISTART UTILITILS SUPLRINTFNNONT Required AE -
30 CUTILTTICS SUPCRINTENDENT Required A/
o0 GEN LABOR. TRADES,EQUIP OPFRATION .SUPTFRVISION
ut CysTOOTAL ATTEMDANT Required E/H/S
04 SENTOR CUSTONIAL ATICHNDANT Required E/H/S
o7 GENLRAL MAINTENANCE VECHNICIAN Required E/S '
10 BUILOING MAIHTINALCE SUPFRINTONDENT Required E/S ' A
13 LAKDFTILL ATTONDANG Required s .
16  SANITAYIDN HELPER ' Requlred E/S :
2 19 SANLITATION CREW CWILF Required E/S
20 SANITATION SOLO ROUTE DRIVER Required E/S i
a2 SANIYATION SUPFRVISOR Required E/S ‘
e SANITVATION LANDFILL SUPLPVISOR Kequired E/H/S
28 ASSTSTANT SAMITATION SUPERINTENDFNT Required AZE/S
LY SANITATION SUPERINTLNDENTY , Required A/E/S ;
34 SANITATION SERVICES SUPLRINTINDUCNY Required AJE/S
37 EQUIPHENT OPFRATOR | Required E/S :
e RO e i s
LRl CQUIPHENT CPLRATOR 1T . Required /8
43 FUBIPHENT 0PCRATOK T Required /3
Lb EQUIPHENT SCRUTCE ATYFHDANT Required E/3

49 EUUIPHENT HECHAKIC Required E/S




SUBSTANCE ABUSE TESTING

e e b e e e

REASON

(See_Legend)

TESTING
o BT T e e St S £ R s @ e i e azes e TATUS

52 DIFSFL MECHANIC ‘ Required
LS SUPLRVISING CuuIPKINY MLOCHANIC Required
58 SUPPORT SLRVICEFS SUPFPINTLNDENT Required
&1 "WAREHOUSE HELPER Required
LYy STOREREEPER Required
&7 KARCHOUSE SUPERVISOR Required
TN MATNTLNANCE BELPFR T Regquired
T3 MAITNTENANCY HLePER 1Y Required
16 MAINTLNANCE CHEW CHIEF 1 Required
™™ HI‘INTCNA‘NCE CREW CHISY I Required
82  CONCRLYIE FINISHLFE Required
as STRIFT SUPLCRVISyK Required
BB ASSTSTANT STREET SUPERYNTENDENT Required
91 SIRIET SUPEWINTLNMLENT Required
TN ALPPORYT LICEMAN ] Hequired
L) ATRPORT LINEw#am VI Required
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E/S
Ess
A/E
E/S
E/S
A/E
£/8
E/S
E/S
£/5
£/3
E£/8
A/E
A/E
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SUBSTANCE ABUSE TESTING

T rESTING " REASON ;
STATUS (See legend)

6l XLCUTVE

LA e ST CIRILT AT AT IR

e IXEMPT .
975 CITY MAKNACKER Required A/E
10 MUNICEPAL COURT JuDuF Required A ’
¢ DIRECTORS | o TR
95  ALSISTAANT CTITY HANAGER Required A/E e e
10 DLRCCYIOR OF COMMUNITY DLVELGPMENT Required AJE o
15  DINECYOR OF FLFANCE Required A/M
20 CITY AYYORNEY Requiped !
26  DIPECYOR OF TURLIC SERNICCS Required A/E
310 DIRCCTOR OF LIFHARY SERVICES Required A/E ;
36  DIRCCYOR OF PAPKS ANN RECREAYION Required A/E .
40 DIRECTOR OF PEPSONNLL Required A '
45 FlHL CHIEF Required A/E/F
0 POLICE CHICF _ Required A/E/P
56 CLTY SECPETARY ) Required A :
1
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© "SUBSTANCE ABUSE TESTING

TESTING REASON
STATUS {See Legend)

ASSISTANT TO CYTY HANAGER e ired AR e
ASSISTANT CclTy ATIORNFY ' Required A
ADMINSTRATIVE SPICIALYIST Required A
HOUSTNG TINSPFCTOR Required M/E
PARA-LEGAL $CERYIFILOD) Required B .
PERSONNEL ASSISTANT Required M
PERSONNEL TECHNICYAN Required A
AIRPOKT MANAGLP Required A/S
- __,...,.am-q&»ﬁ
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