
MESQUITE, TEXAS, REQUIRING PERSONS EMPLOYED I N  
OR BEING APPOINTED TO CERTAIN POSITIONS W I T H  THE 
CITY OF MESQUITE TO RESIDE W I T H I N  THE CITY; PRO- 
V I D I N G  FOR A REASONABLJ2 TIME NOT TO EXCEED ONE 
YEAR FOR COMPLIANCE THEREWITH; PROVIDING FOR 
DEFINITION OF POSITSONS AFFECTED AND PROVIDING A 
"GRANDFATHER CLAUSE" FOR CERTAIN PERSONS PRESENTLY 
EMPLOYED AND DECLARING AN EMERGENCY. 

WHEREAS, t h e  C i t y  Council  o f  the  C i t y  of Mesquite has  
determined t h a t  i t  is i n  t h e  i n t e r e s t  o f  the  C i t y  o f  Mesquite 
t h a t  c e r t a i n  key employees be  a v a i l a b l e  on s h o r t  n o t i c e  due 
t o  t h e  n a t u r e  of  t h e i r  p o s i t i o n s ;  and 

WHEREAS, t h e  C i t y  Counci l  has  determined t h a t  t h i s  c a n  b e s t  
be accomplished by r e q u i r i n g  a l l  appoin tees  to such  key p o s i t i o n s  
to  r e s i d e  w i t h i n  t h e  c o r p o r a t e  l i m i t s  of t h e  C i t y  of  Mesquite a t  
a l l  t i m e s  from and a f t e r  one year a f t e r  beginning work i n  such 
key p o s i t i o n ,  whether such employees be new employees o r  c u r r e n t  
employees promoted t o  a key  posj t i o n .  

NOW, THEREFORE, BE I T  ORDAINED BY THE CITY COUNCIL OF THE 
CITY OF MESQUITE, TEXAS: 

... ., , SECTION 1. That i n  a d d i t i o n  t o  any r equ i r ed  q u a l i f i c a t i o n  
and cumula t ive  t h e r e t o ,  it i s  hereby provided t h a t  any person 
p r e s e n t l y  employed in  or h e r e i n a f t e r  appointed t o  or beginning 
work i n  any k e y  p o s i t i o n  as descr ibed here in  or a s  may be here- 
a f t e r  amended, added or modi-fied, s h a l l ,  a s  a  c o n d i t i o n  of such  
employment, b e  r e q u i r e d  t o  r e s i d e  wi th in  the  c o r p o r a t e  l i m i t s  
o f  the  C i t y  o f  Mesqui te  as  such may l awfu l ly  e x i s t  a t  a  g iven  
t i m e :  p rov ided ,  however, t h a t  any person appointed o r  beginning 
work i n  such  kcy p o s i t i o l ~  s h a l l  be given a r easonak le  t i m e ,  n o t  
t o  exceed o n e  y e a r ,  to l o c a t e  within the C i t y  i n  compliance w i t h  
t h i s  requi rement .  

SECTION 2. That t h i s  ordinance s h a l l  not  app ly  to any -- 
person employed i n  a  key p o s i t i o n  a s  descr ibed  h e r e i n  o n  t h e  

. - - e f f e c t i v e  d a t e  o E  t h i s  ord inance  c u r r e n t l y  r e s i d i n g  ou t s ide  t h e  
C i t y .  Should such pe r son  loca te  wi th in  the C i t y  a f t e r  t h e  
e f f e c t i v e  d a t e  of  t h i s  ordinance,  however, from and a f t e r  such 
t i m e  such  pet-son s h a l l  be r equ i r ed  a s  a  cond i t ion  of  employment, 
t o  con t inue  t o  r e s i d e  w i t h i n  the Ci ty .  

SECTION 3.  The t e r m  "key pos i t i on"  f o r  t h e  purpose of  t h i s  
o rd inance ,  and s u b j e c t  t o  a d d i t i o n ,  mod i f i ca t ion  or  amendment 
as may be r e q u i r e d ,  s h a l l  encompass t h e  fol lowing p o s i t i o n s :  

C i t y  Manager - . ,-.- -- 
A s s i s t a n t  C i t y  Manager 

. . . . . . . .  . . . 
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00050 D i r e c t o r s  of a l l  Depar tments  p r e s e n t l y  e s t a b l i s h e d  or 
a s  may be e s t a b l i s h e d  i n c l u d i n g ,  

Di rec to r  of Community Development 
Di rec to r  of Finance  
Ci ty  Attorney 

P o l i c e  Chief 
C i t y  S e c r e t a r y  

and o t h e r  pos i t ions  a s  f o l l o w s :  

Chief Accountant 
Tax Assessor C o l l e c t o r  
Data P rocess ing  S u p e r v i s o r  
Housing A d m i n i s t r a t o r  
Purchasing Agent  
A s s i s t a n t  C i t y  A t t o r n e y  
Ci ty  Planner 
C i ty  Engineer 
Chief Bui ld ing I n s p e c t o r  
T r a f f i c  S a f e t y  C o o r d i n a t o r  
Chief Health I n s p e c t o r  
Deputy Fire '  Ch ie f  
A s s i s t a n t  P o l i c e  Ch ie f  
Supervisor L i b r a r y - P u b l i c  S e r v i c e  
Supervisor L i b r a r y - ~ e c h n i c a l  Service 
Super in tendent  of  R e c r e a t i o n  
Park Super in tenden t  
U t i l i t i c ? ~  S u p e r i n t e n d e n t  
S a n i t a t i o n  S u p e r i n t e n d e n t  
Se rv ice  C e n t e r  S u p e r i n t e n d e n t  
S t r e e t  S u p e r i n t e n d e n t  

??.....I 
I~ 5 SECTION 4 .  

Any o r d i n a n c e ,  r e s o l u t i o n ,  r u l e  o r  r e g u l a t i o n  

...... i n  c o n f l i c t  wi th  t h i s  o rd i , l ance  is  hereby amended or m o d i f i e d  to  
+e t h e  e x t e n t  of such c o n f l i c t ,  b u t  o n l y  t o  such e x t e n t ,  t o  t h e  end 
.ma 

.+.*I 
that t h e  provis ions  c o n t r o l ,  i n  a l l  o t h e r  r e s p e c t s  such o r d i n a n c e ,  

mn r e s o l u t i o n ,  r u l e  or r e g u l a t i o n  t o  r ema in  in f u l l  f o r c e  a n d  e f f e c t .  
. . . . 

SECTION 5 .  The f a c t  t h a t  t h e r e  is no w r i t t e n  r e q u i r e m e n t  . . . .'-.- 

f o r  c ~ l o y e e s  i n  key p o s i t i o n s  t a  r e s i d e  i n  c l o s e  
p rox imi ty  t o  t h e i r  p l a c e  o f  employment c rea tes  an  urgency and a n  
emergency f o r  t h e  p r e s e r v a t i o n  of t h e  p u b l i c  h e a l t h ,  s a f e t y  and 
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weifare and requires  that  t h i s  ordinance s h a l l  take e f f e c t  
immediately f r o m  i t s  passage and publ icat ion  a s  the l a w  in 
such cases  provides .  

DULY PASSED by the City C o u n c i l  of the C i t y  of Mesquite, 
Texas, on the 1 8 t h  day of December, A.D., 1978. 

. . . .  :;;..;I ,~ .. 

. 
APPROVED AS TO FORM: 

- I 
Elland Archer 
c i t y  Attorney 
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