ORDINANCE NO. 1474

AN ORDINANCE OF THE CITY OF MESQUITE AMENDING AND
MODIFYING THE DUTIES AND RESPONSIBILITIES OF THE
CLASSIFICATION OF DEPUTY FIRE CHIEF AND CREATING
ONE ADDITIONAL POSITION IN SAID CLASSIFICATION AND
DECLARING THE EFFECTIVE DATE OF SAID NEW POSITION
AND DECLARING AN EMERGENCY.

WHEREAS, the duties and responsibilities of the position
R of Deputy Chief in the Mesquite Fire Department have undergone
i certain changes, and

2 WHEREAS, it is necessary to create one additional position
i in the Deputy Chief ¢lassification; and

WHEREAS, modification of the duties of beputy Chief and
creation of one additional position in this classification have
been reviewed and approved by the City of Mesguite Firemen and
Policemen's Civil Service Commission and transmitted to the Clty
Council:

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE
CITY OF MESQUITE, TEXAS:

SECTION 1. The duties and responsibilities of the classifi-
cation of Deputy Fire Chief are hereby amended and medified to
read according to the attached "BExhibit A" entitled, Job Specifi-
cation, Deputy Fire Chief.

SECTION 2. That the number of Deputy Fivre Chief positions
in this classifications are hereby increased from five (5} to
six (6} by adding one such position.

SECTION 3. That such peogition shall be compensated for in
accordance with the City of Mesquite Salary and Classification
Plan as established by the City Counsil.

SBECTION 4. ‘That such new position c¢reated shall be effec-
tive Trom and after passage of this ordinance and shall be filled
as provided hy law.

DULY PASSED AND APPROVED by the Clty Councxl of the Clty of
Mesguite, Texas, on the 18th day of December, A.D., 1978,

{ B TSMITH
MAYOR

APPROVED AS TO I"ORM:

o e oy — -

VEIlana Archer
City Attorney
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Title  papuey Pire Ghief

ERUCAT ICHAL LEVEL: ' . 00039

- KR SQUIRGIIENTS : BExtensive kmwledge of fire fighting, five prevention, related codcs,
zulations and procedurea '

Must meet all State Certification requirements.

%XPERIENCE Up to 3 months Over 3 months, up to | year
~Over | year, up to 3 years Qver 3 years, up to 5 years Ovar 5 yaars

X Othar: Two years of continuous service in the next immediately lower cla.saSJ.f:.catJ.on.
(Fire Captain)

COPLEXITY = Independenf Action __ yes H.Mmg Dacisions yés

Exercises Judgment yes Plannmg yes

Creative Eftort No ' Normally acts, makes decisions, exercises judgment and
plans within limits of standard practice but in emergencies may be required to devise

methods, modify procedures or techmques and make decinions for wha.ch there is litile if
any precedent. .

SUPERVISION RECEIVED: Works from policies and established objectives. General supervisior
from the Fire Chief. . )

JPEP‘JISIO\J EXERCISED: Directs and coordinates all fire Buppressmn and related activities
t all manpower on assigned shift. :

E .,_‘.| e e

Wi,

RESPONSIR ILITY Accounta.ble for results in terms of costs, methoda, personnel. May

involve major loas of equipment, waterial or personnel. ‘ L

e ) . . I I AP ‘ Coe,

f ‘, ; . ' ; . e 'l

CONTACTS: Outside and inalde contacts involve ca.rry:ing out pol:l.cy and programs where

:unproper ha.nd.l:i.ng may aﬂ‘eot reaulta. _ A ]
HORhINf‘ CO\JDITIO’\IS Except in emergenciea, work_mg conditions are good. Durl.ng emergen— N -

cies ‘there may be continuous and intense exposure to a variety of -anpleasant and dangerous
clements and to serious accident. . SRR

Pi4YS1CAL DEMAND: ’ AN

1n emergency situations extensive physical effort or exertion, otherwi_@.e light to medium ey
physical elfort. 2346

i LY PROMOTE MM Joab Title:

Fire Cuptain
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W Sur "ﬂrx"' Under da.:cect:.on, to be rosponmble for all fire sunpression activities a.n‘w.‘ '

manpovier on an assigned shift; To assist in the administration of the Department; and to

do related work as required.

Guzpsific Tagios: Responds to fire and other emergency calls,

‘g’.” Eizes up situations, deploys men and equipment, and directs fire muppression, rescue, first
=.1d and salvage operations wntil arrival of the Fire Chief.

liosponds to calls in all d:.str.xcts of the City when structural fires and other major emer-—
sencies are involved and assumes command upon arrival at the. scene.

Cporates fire irucks and equipment and participates in firve fighting woxk.

-sists in the development of a Iepartmental Training Program and the conduct of drillas and
raining classes.

s T

fssiszts in fire prevention activities.

fusigts in the development of a Departmental Program for maintensnce of fire equipment ‘\_,
station facilities.

Agoists in the requisitioning of supplies and equipment and in making budget estimates.

Acts for the Fire Chief in his absence or as assigned.

¥eens records and preparss reporis.

- — it

May be assigned to plan, organize, and implement a City-wide fire prevention program actingd ™
. in the capacity of City Fire Marshal, May be assigned to plan, develop, implement and supe §
vise a Fire Training Program for Fire Department personnel,

May be assigned as Administrative Officer to parform a variety of administrative and organi-g-
zatlional functions to assist the Chief in the overall administration of the Fire Dapartment,
When assigned as Administrative Officer, dutie® may include such assignments as preparatio
of annual operating budget, preparation of equipment specifications, preparation of depart-

- s-diunial reports, assisting line officers in organizational personnel matters, and related
actlivities as required by the Chief,

The above description covers the most significant duties performed, but does not exclude

other work assignments which would require approximately the same level of ekill, diffi
w s and responsibility,

Prepared By Appvd by Civi) Service Commission

@‘ Reviewed Ry
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