ORDINANCE NO, 1220

AN ORDINANCE ADOPTING A DESCRIPTION OF JOB DUTIES
FOR THE CLASSIFICATIONS OF FIRE FIGHTERS INCLUDING
THAT OF FIREMAN, LIEUTENANT, CAPTAIN AND DEPUTY
CHIEF AND PROVIDING THE CRITERIA FOR PAYMENT WHEN
WORKING IN A HIGHER CLASSIFICATION: PROVIDING THAT
ALL, ORDINANCES IN CONFLICT WITH THIS ORDIMAKNCE ARE
REPEALED TQ THE EXTENT OF SUCH CONFLICT, IN ALL
OTHER RESPECTS TQ REMATN IN PULL FORCE AND EFFECT:
PROVIDING A SEVERABILITY CLAUSE AND DECLARING AN
EMERGENCY .

' WHEREAS, the interpretation of the job classifications
in the Fire Department have been the subjesct of disagreement
and litigation; and

WHEREAS, it has been determined by the City Council of
the City of Mesquite that such classifications and the duties
thereof should be adopted in such a manner as to avoid dispute
and litigation:

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF
THE CITY OF MESQUITE, TEXAS:

SECTION 1. That the attached job descriptions annexed
hereto labeled Exhibit "A-1" through Exhibit "A-4" are hereby
adopted as the job descriptions of the Fire classifications,
Fireman, Lieutenant, Captain and Deputy Chief, respectively:;
provided however, that when a member of a classification is
absent and a member of a lower c¢lassification performed the
dutleSﬂQf guch. gbsent superior the member of the lower classi-

lgatlon performmng such services shall be paid the bhase salary

Oof the higher :classification in addition to any longevity

pay applicable to his permanent classification where the period
of such performance of duties of a member of higher c¢lassifi-.
cation equals or exceeds twenty-four (24) hours consecu-~
tively.

For the purpose of this provision it is expressly declared
that where no member of a lower claSSLflcatlon is spec;flcally
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designated to perForm t‘ne respons:.b;.ln.t:.ea; of the absent
superior, the senior member of the next lower classifica~
tion pregent shall be deemed to have performed the responsi-
bilities of the absent superior, provided, haowever, that in
the event the absence is that of the Fire Chief it shall be
within the discretion of the City Manager as to whether or
at what time an acting Chief will be designated pursuant

to Article IV, Section 14 and Article VIII, Section 3 of _
the City Charter.

The foregoing provision regarding compensation for perfor-
mance of duties in a higher classification shall be simi-~
larly applicable to any subsequent class:.f:.cat:.on created
in the Fire Department.

SECTION 2., That all ordinances in conflict herewith are
hereby repealed to the extent of such conflict, in all other
respects to remain in full force and effect.

SECTION 3., Should any word, phrase, sentence, paragraph
or section of this ordinance be held to be invalid or uncon-
stitutional, the remaining provisions of this ordinance shall
remain in Ffull force and effect.

SECTION 4. The fact that the language of the present
job descriptions in the Fire Department is the subject of -
different interpretations and disputes and has led to in-
volvement in litigation makes it imperative that this change
be effected immediately and creates an Urgency and an emer-
gency for the preservation of the public health, safety, and
welfare and requires that this ordinance shall take effect
immediately from and after its passage and publication of
said ordinance, as the law in such cases provides.

DULY PASSED by the City Council of the City of Mesquite,
Texas, on the 18+h day of November, 1974, A.D.,
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Bob Beard 7

" Mayorx
ATTEST : APPROVED AS TO PFORM:
Sue Frost Elland Axchex
Acting City Secretary City Attorney
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L Uh....ar “ﬂneral sugsrvisi o;.h to p°r£om gen..ral fire f:.gztmg a:a.d. rr.:scue
ces and to drive or operate auwbtormoabtive equipmsnt in responding to zlarxus and other

gency callsy; to participate in -wa praveniion, station and eguipmens; mamhemce e

‘ -i:re..l.n:mg a.c‘bivz.tz.ns, and’ "to do a.ue&. wozk as zaqu.v_rea.. : o

T8 m&:.n.—: ﬂoua."cz.an of streete., ‘hydzants, and po unntz.al fire bazaxds; cieens,naintains","gna;': :

: :7 E L R _:‘:..-i' . . - o N . i

S‘ﬂaf‘l‘:m "“J.ti 23 P.e.:pon&.s to n;re- alams 2nd onher emergancy- ca.lls, laars a.mi opsxates Sl g
hose l:m.ea. . e L R R (T

Emtamf an.&. ventﬂ.a,tes ‘muld.:.ngS; clsans u:;,;a 2nd does. salvaga woule a.fter fmi-es; 4

Dpe*ates 'resmci;ta.tor and a&mﬁmstem- first a..d- pa:t:.c:.pa.tes in e:mlls and. mm.ng-cw--—'-' B

cla.sses *elated '!:o the _.woﬁc of the })anaxhz.m. - e . a ] :

| Asazsts in pr'zﬂvant*on m:k Trrough comnz:gr xnspec‘tiqns of hon_s anﬂ. bus;z.n.asaas omraz’ , 1
inspaciion as.';:.émed. to fire prevsmiioa wnis. _ Sl el e 1 ?

Su-ﬂ_es 't=c}:.nical matﬁna.ls. on firs "b“eve__umn, five suppressa.on, and, f.'ue equ...:pment L e

nnration... B IR TR e T A :,".'.'. : :

¢ and’ ‘rescuse apparaius. B SN Lo (

t_.ms stat'i on fac:.lz. ua:ea and g"'omd,s RKeaps rx..cord.s and _;.al;.es repor"'s. D . _- B

__Dm.ves asaig,u..d. a.u.to::o‘c ve eq._urc‘wa.*s a:;.a. ope::_:aa a pu.:pmﬂ' en'ﬁ_no a.na. a.u:n..li...ry eq_uz.pm..n.t _. :
wnen reguired. . . S . .- -

1-‘5'.?.;-;' ooz aa.lly' act as comnan,y oifficax. . : - S S ‘ :

Lasists in tha chacking and paintzining of hydrants.

" . -

Thz zhove desc:rlp'f'lon covers the most s;g"uflcan'r du-he.s perrormed but does not exc:lude
01"1 \.or“k assignments which would requ:ra aa;)r‘oxmalaly ‘!“h=- soma ic,vel of skill,  diFfi-
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EDdCATiO !nL LEVEL' Complef:'f.on of 60 hours of general Colleo'a CIECU." .COU.”‘SQS ln anyl- :

ma.}or or 30 hou.rs of coll.ecre in l'h.e fteld of E‘1re-Tecb.uolo"y' S v s
Si\ILL R‘:"d!R&l:NTS Irec._em.ce.l a.pul 3 A, hJ‘S"G&l ena.wame ahd. agll:t"?--'
ENCE: Up- 3 months .~ Over 3 man‘rhs, up ‘i'o | year' o
Ouer I yaar, Up 'ro 3 yearsf T over 3 years, up 1'0 5 years Over' 5 years ] .
‘ R - _— . i

. T eI,

take and. pa.ss pz:escz::.‘t:aﬂ. wr Seir (.“-5.#1.1 Semce examma.um a.nd. paysi.cal

e Gene -..,},-

lndepsnd@n'r Ac:-l-mn ng, -la‘ ing D=-c::smns

- Exerc:ses Judgrnan'r Soa 'bg;ow

~ reau.:e some mﬂsne.nd_n‘c .ection, making decmsmns ami *U-S& Of .‘iu&sﬂant ba-’-ad- 033- Sw
n?'act:.ce-, p_.cca-ém:ﬁs and. p*‘ecadaﬂua-_-'," : .

RCSPO\ISIBILI'W Dam._ge to equ.ipm._n ub.mngn cs---eless opera.u:n,on coule. excned 32500. :

Ce.rele.asness could also :—:esult m sar:.ous “fatal scei dent._

emara_ncy situ.a.’cz.ons.

71}1 - CONTACTS : In.side contacts are routina. Some outside contacts vhick are generall:r_ .
i supervised. .. . Ty ’ oL T n R

. ELE . : . . . e, - e
e i v, e e, . - P .

- . [ S . B u........ S

——

VORKING CONDITIONS : Brcept in emergercies, working conditions éxe'éoacl. Ihzz:m,g ema.:r-_-

=, gencies there may be conbtinuous and intense ezposure do a va.m.ety of unplea.sant and T
1 dangerous eleaents 2nd %o serious e.ccz.&.en\.. P I

I

T PHYSICAL DEUAMD: - Tt IR -.'---'.'-' e T

- M e e A s g
55 In ‘enexgency situation extens;.ve paysical’ ef‘fo t or e:-—er'lsz.on, othemnse 1::.ght 'to mech.um

Lq baysicael effort. _ ) : e .:i".‘? ;
*ﬂ HAY PRIMOTE FROM: Job Titie: . ' S :
S T ‘ _Yone - This is an eniry lovel job.
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i i a..*actmn, to supe:vise the acuz.v:.-tj.es of a fixe comue.q on
-4 and to. do rela.ted. work as requu: 4.

8

.

Leads i‘ire congany in respome to fire alamms a..:l emsrgan.cy ca.Lls and directs ;Eme
f:s..ghtmg ream ana. sa.lvaga opera:hmns \mtz.l errival 01 supsm.or m.fn.cer..r _-.

May be assz.gns& as officer in cha.r.'gs of tha a-hulance or rescue truc.: and. supemee an&
pax *‘ic:.pa.ﬁc mxmt a.:.d. opsra.t:.an.s._ : . o Lo .

"f.'.J.:L._ -

Aﬁasz.sts J.n co.‘a.&uc'bmg a.nd. parhz.ez.pa:b:.on m cozpany ar:.lls ana. *i;ra.:.ua.ng classes.

" s

.,‘ ~

sts in bu.ﬂ.d_.ng su:cvey proce&,u:es, prena.tr:_rg ancl revlewmg d.rawmgs a.nd. rnpor,ts for
:&.re p‘!ann:m.g purposes. ' o

- cen

J\.ss:l.s.,s in orgamzmg and supemsmg thamaintananse of sbation facilities, graunds v, a.nd.

equ:.‘cn_nt. . _ . . R

Ass:t.sts in mam’cau.ning all :repor-l;s and 1ogs of s..a.t:.on achivities.

Mzy be required to parbicipate in fire inspaclion activities as part of fire prevent:.-_on
progran; may be assigned to duties involving fire prevemmn activities. -

iots as relief for a2 supsrior officer whan assigsed.

. . R 4 Y . . .
Tiay be transferred to various stations and assize commsad of the station ox coupany as
assignzd. ) .

The ahove descm ption covers the most s:gnt.u::am duhes pc-rfor'nad but does not- exc:l uda
other work assigoments which would require apq—*oxma.e!y ‘t’he sama level of skill, diffi~
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,:;i SKILL QerIREFE\lTb' Supsrior manusl skills ; Knowl edge of fmre ;.1ga.i: ng -i:ecam.qms, eq_
0 ment 2ad related codas, rngula.uou.s :md. proceﬁ-.meo o »
; e R A ) e B P S

e L » . -

““l EXPEFCin:t\CE: Ci Up to 3 months ) Over 3 r"onfhs, up TO ! year-

Over 1. year‘, up.¥o 3 years Over 3 yaars, up 'i'o 5 years

";-—_.Creai’x va Ef‘ar-!- tam;z t&e:.m&apsn_ez.t action., make &ec:.s:.ons, e:@e::c::.se_, -

Judgmen® in e:narge.ncy s::.‘uatz.cxn.s, but pozmally these would be within ths limitations. of
sa.aaa.zé. tecmiguas, regulatiors, p“ocee.v.:::as _i prectices. Pla...s d=>1:a....._s of tram:.ng. .
e.né. WS schedr_les- o . . . .

K - -!-.""' Lo

sup RV!SIO\! RECEIVED. .

SLPI:RV ! S } (}\l -E‘-(\..RCI SED'
. E‘::.remem (_ eas than 10)

‘ Instmcts,

_ RcSPOMSIB[LITY' I'or sa,net:r of ouh..rs in eﬁﬁrgenc‘:r situations is }:ugfa. Ga::-elessnesa
;_ﬁf could result in fabality. Respousibility for paterizl loss is equally h.'t.gh. Tu both -
%l cases the limiting factor is the frequency of smargsncy situations.. -113 iz ODJ-Y in th.ese e
sit-.:.e.tmns :..ha. tha emplofrde- carries tms IEQPO”SLQllitF. -

ry I ” K EE
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CONTACTS: Erxtensive pericdic contact with the public. Inslc‘le contacts a.ra mrmally
witmin the Department and are of 2 routine naturs.

1
+
e
tey o

“HORKING CONDITIONS : Extept in ewmergencies, working conditions ave 'gaoc"... During emer~ . .-
g20Cied Ttaeres may ve ¢onblauous and intense exgosures to a va.r:s.e’cy of unp easan.t an&. '
dangenous elements and o sserious accident. -

_PHYSICAL DEMAND:

[ CP— A T o

In emergency situation exbensive paysical efiort ov exertiod, othervise light tornmédium
~poaysical efforkt. ' . B AP
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of a fire station om an assigoed shifty ..

e I.eaa.s fire co..pa.nw in’ resm_..,a o ala.ms ana. emargancy -:ells ana.zaa.zacts )
::ascna, and. salvage omra.vmns Lmv.:z.], amval of a supamor officer‘ ot

q:
Ope::a.tas fire—'h:mks and. anz:.l:.a.::y- ea_‘uip::m-& and partic:.pates in fue supmseion ic;g:::

4 LR T

_:n.i.aea éﬁ;}.:isxigamsas “r.*za.:l.n ‘eaanse of sue.tmn. J.a.cﬂ.z.tzes, gr:ounds a.nﬂ. egﬁ;maint..- o ;

s_log at'.d; onhar sua.tlon. records 2nd makes renoz:‘c.-; on sta.tma. a-ct:.nt:.es. - :_:,'_- L
Cas *-el;e#‘ ‘for a supsrioz of:n::.car han asalgned. B : ."'j‘ e e
IL,{ be req_m...ad. o pa.rt_cz_pa{:a in “iré inzpection activi{:i.es 2s part of :E:.re pre.véz.xﬁj_on '

°§ program. .- . L : , e : :

L - -
ve Saszeiption covers v
rv assigaments which would regqu
d responsibility.
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Y -..1_' .:T"J{F’ ENTS :Eroad ma-.:ledge of fire ;f.‘:t.ghtmg tec}:m.q_u.s,. eq,mpzant an.a. rel
: coc‘ies, rea&atfﬁb azr‘ procedusss,

-
r, -

. RN 3 e B
. . CGogd st parvvso::y skitls. Possesa Instmc toz .'B Ce*r"‘ific
snecz_:.e&. 'o,,r the 'J.‘ems Corzigaion on Firs

Protection Persomel S'l;andards a.nd
iy E :.‘é::_. . . months oo Over* 3 nqn‘rhs, up o l yea-* E
.-.3_;- " - M
e8] ..
g it‘:»o yea:rs of conty
. : (F.u:e I:a.sut.nan.u
) |EXI"’Y ;w!ndependenf: Ac-ricn. s28. 'balcw
-'g iy,
:". st A i ey N .l- e : = .ﬁ,..,_t.-— T, .“.f'!-:u_;-:-: o N .
. ;C.e=-ﬂ vwEH-::ri-_ - = ; ...Ac'as :.n&.pandem.tly, malces d.ec:.s:.ons, em:c:.ses auﬂmt o
.+l in energensy sz.tua:bians pending arvival of supexrtor officer, but normally these would be B .
vt Within the limitations of standard. Technignas, zegulatwns, procéduraa. and, praz{;icae. ‘.‘"
: 'Pla::s._ . and irplements gtatian aetivities.: - e e ;
,:Q{JP’-'RV ISION RECEIVED: ™ Genoren Supervision From :Deputy Chisf on routina, §
IJ:Lrec:t suparvismn f::on: Deput‘y C’mer. in em._rgency operai::.ons. : »
%wa_ L:P:P‘dlaio‘i- E‘(s:'?Cl S”U-Mé;réxses e,en.sral supc-rn.s:.o&an& a.:.rectmn of'
fu:e Sua‘c"on on a:n. asslgned sh.i..ft- .'Dz.;.ec» supemsz.on. af .'E'u:e Ia.eutena.nt.
]
‘ Cu‘lTF: TS 'I;:ﬂ:ansj. =) coni:a.c*b wi J- pt.iola.c in, :£’J.re mpectmn a.nd. prmn’b:on act;r.v:.t:.eaa
: Consié‘.erable cant _.cts of 2 mu.t na n_ture tr::.uh.;n. 'nhe Bc-pax*ment. L
: . O‘?'ﬁ(l S CO OITIOHS* E‘.v-cept in emergs n.cies, wormg conch.t:.ons are good.. ])um_ng emerg‘an«-— . i
-4, ; Cies there may ba continuwous and intense exposure '{:c a vaz:iety of‘ unplea.sant a:aa. dangarous v
1 elements and ‘to serious aceident, el ) . S i
PEHYSICAL "":-‘w""t‘ D : - S eme iR e T o et :"“ -J X S
.-g In e...e“g**:;cy sz*ua.tlon.a ex—tansz\.a Paysical effort or ex'ei'tion, o’chamise lz.gh.t to. medim“
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- Exhibit "A-4" Do i

“dob Titlae I}g;z¢t1: Fire {ies _. Grada -5
; L ; EE DA oL o . .
=y SummEeyr I]"-nd_e-:- &ix c{-,ion, 10 b2 *esuaa_s‘ole for all fire suppress on actnn.tz.es and.

e e -

- PEapaver on an asa:.gn.ed. sh_:.‘a_. To 2531 st in the am.’:._sma.tz.on of taw _Depariment;

ﬂo ‘re-'f :-u.ted worl;: ag req_u::.rad- ) : B o e ool ’ ’” ST

A ) . - B . : . . "

S-.:wc:r. i I}u,mas. Responds to i‘ire and otbsr =-2srs~ency ca.lls. '

— e

S..zes-up s;.."ua.t:.ans, ‘daploys men and. eq_mpz.enu, and d.s.rec'l:s fire suppress:.on, rescue, f:.rsi:

aa.a. az.d. salvag? ope-rations u:zta.l a.*r:.val oL ths Fire Ch:.e:.. .. e el e

Resncn.s to. cal.‘].a in all d:.a-l:::icts of th.e City wh.n stm.ctu:al f.u:es and. other ma.;_lor emer--
s genc:.es axe mvolved. a.nﬁ. agsumgs cormand wpon arrivel zt the. scens.- A+

. Orpemtea e ﬁ‘:mcg.:s a.._d. eq_u.s.p.... t end perticipates in fire f gh.tz.ng- worlk. .

Asszsts m tb.a d..velopmsn’a of a 1‘,4' ertroptal Trzining Program and 'E;h.e con.ﬂnci‘. nf c'l.‘x::.lls and.
" trainipg classes. ) N - oL T LR R :

Assisus in f..re preven'tion actﬂw ties.

sts in *h.a dnvelopmen.t of 2 Dan_rmentﬂ Progren for mainienance of i‘m:e eq_ua.pm,.nt a.nd.
ian faclln.tz.ﬁs. .

B Assists in the req_uz_sn.tmnmg of supplies ax2d equipzeat and in mak:mg budgat estimat ea.

A Acts for the Wire Chisf in his sbsonce or as essiged

Eeaps records and preparas reporis.

ot May be assigned to plan, organizs, and implement 2 Gity wide fire prevention program
acting in the capacity of City Firs Marshal. May be assigned to plan, develop, implement
- 2ud supsrvise a Fire Training Program for Fire Department personnel.

B

ve dascription covers Ths 35t sigrificent duties psrformad, but doss not exc) uda
wor4 &ssigaments which would require approximately the same lave! of skill,
rasgonsibility. . ' '
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S f: MTS: Extensz.va lmn'ﬂ ada, of f_:e "”gfz mg, 'fira' preventidnf,,
xesa..a"cz.ona and procadures-: . . Ee AR
. qust m=et a.‘.L‘L S*\:a'l:e c., i "ica."ion reqm.'r.- t
ngr 3 ..cm ,‘ up "ro ! ve ar :

'Over- ycar’s, up 'fo 5 ye;ers

Two yeaxs af' con‘i:mm_ ssm_cﬁe ..n. the nezi‘. mmad.:.ately lower cla_gaifluﬁm !
-»—«*('Fire Gaptm) ) el “‘7', :

Exer'cn ses J

udgrre‘ri‘ E ':' . .._Fflanmng =8 ves
3 Crea*rwa Effcﬂ' BT .: Homal].;y- acts, mahs decisicms, exezcz.ses Judmnt'ana.
- plans within imi¥s of stande:a. jgzac":.ce but in epergsncies may be J:equ_md. ta devisg~-=: J
wathods,.modify nrocedu::es or uecm_cm.as a.d L.se &'.ac:z.s:.ons for trm_ch. uhere is l:r. ttle if- . : 1

M p“eced.mt.,_ = . . :‘;
w - - SUPERYI'S 1N RECEIVED: * Werks' fron :paﬁéies‘aﬁa"ésﬁbnsﬁga é»‘éjéééiﬁ-éé;‘ _.
o o.-;r._tha Fize Ghz.ef.,_;__d D R N TP e S )

--SU lS!O‘+ EXEPCI S20 ])z.rects a.ncl coord.:_na’-as 213, :E‘:Lre suppressz.on a...d related. act:w
al" m.npowar on. assi ,g;u,ed. sa_i‘t..

2] R’S ‘HS.L,II.ITY:f Accounta.‘ble Tor resulbds in terns of costs,, mauhads, par*omel- A
ot :'..nvolve magm- 1033 of equz.pm.ant matﬁrz.c.l oxr per“o.nel. ' e T

. CO i‘i‘:‘xCTS: Ou’csz.de and msicle con"acts :.nvclve cmyﬁg out ;pol:.c;y' a.nﬂ nra"'?.ms 'where
n-» ' aper h_azalz.n&, mﬂy affec‘t‘; results. T R B ) ‘."_'
2 . o

"‘} .<h... NOITIONS : Ekcept' in emsrgancms, worlcing cond;’cions are gooc‘i.. Ira:mg emarg;an- "
.1 ©¢ies thers may be contimilous and intensa axposure ta a vari ety of unpleasan.. and d_ngerous
e"' exzas and to serious acgident. . ST '
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